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A.  PROFILE OF THE INSTITUTION 
 

1. Name and address of the institution:  
Pandit Laxmi Narayan Memorial Mahavidyalaya, Vill & Po-
Gharbara(Tappal), Aligarh 

 

 2. Website URL  www.plnmemorialcollege.com 
 

 3.   For communication: 
 
Office 

Name Telephone 

Number with 

STD Code 

Fax No E-Mail Address 

Dr. A.K. Sharma 

(Principal)  

coordinator 

08650002257 

09412174151 

 principalplnm@

gmail.com 

    

    

 

Residence  
 

Name Telephone 

Number 

with STD 

Code 

Mobile Number 

Dr. A.K. Sharma (Principal)  

coordinator 

 08650002257 

   

   

 
4.  Location of the Institution: 
 
 Urban              Semi-urban Rural Tribal  

 Any other (specify and indicate)  

  
5. Campus area in acres:         

2.5 
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6. Is it a recognized minority institution?                 Yes                        No 
 
                                                                                       
7. Date of establishment of the institution: 
               Month & Year    
        
 
 
 
8.   University/Board to which the institution is affiliated: 
       
 
 
 
9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  
              Month & Year     
  
  

 2f 
       
            Month & Year  
  
  
 12B 
            
 

10.   Type of Institution  

      a.  By funding    i.   Government 
     ii.  Grant-in-aid 
     iii. Constituent   

    iv.  Self-financed 
    v.   Any other (specify and indicate) 

      b.  By Gender    i.   Only for Men 
     ii.  Only for Women 
     iii. Co-education 
       c.  By Nature   i.   University Dept. 
     ii.  IASE 
     iii. Autonomous College 
     iv.  Affiliated College 
     v.   Constituent College 
               vi.  Dept. of Education of Composite  

       College  
vii.   CTE 
Viii.  Any other (specify and indicate) 

 

Dr.B. R.Ambedker University. Agra 

MM YYYY 

12 2008 

MM YYYY 

01 2014 

MM YYYY 

01 2014 
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11. Does the University / State Education Act have provision for autonomy? 
                                                                                    
 Yes                   No  
  
If yes, has the institution applied for autonomy?  
 
 Yes                     No  
 
12. Details of Teacher Education programmes offered by the institution: 
 

Sl. 
No
.  

Level  Program
me/ 
Course 

Entry 
Qualificati

on 

Nature 
of 
Award  

Durati
on 

Medium 
of 
instructio
n 

i) Pre-
primary   

  Certifica
te 

  

  Diploma   
  Degree   

ii) Primary/ 
Elementary 

  Certifica
te 

  

  Diploma   
  Degree   

iii) 
Secondary/  
Sr. 
secondary  

  Certifica
te 

  

  Diploma   
B.Ed. Graduatio

n 
Degree 1 Year Hindi/En

g. 
iv. Post 

Graduate 
  Diploma   

   Degree   

v. 
Other 
(specify) 

  Certifica
te 

  

   Diploma   
   Degree   

(Additional rows may be inserted as per requirement) 
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13. Give details of NCTE recognition (for each programme mentioned in 
Q.12 above) 

Level Programme Order No. & Date Valid 
up to 

San
ctio
ned 
Int
ake 

Pre-primary       

Primary/Elementary     

Secondary/ Sr. 
Secondary  

B.Ed. F.NRC/NCTE/F-
7/UP-3448/157 
MEETING/2010/18905 

Cont. 100 

Post Graduate     

Other (specify)     

 (Additional rows may be inserted as per requirement) 
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B. CRITERION-WISE INPUTS  
 
CRITERION I: CURRICULAR ASPECTS 
 
1. Does the Institution have a stated 

Vision  

Mission  

Values  

Objectives 

 

2. a) Does the institution offer self-financed programme(s)?  

If yes,  

a) How many programmes? 

b) Fee charged per programme  

3. Are there programmes with semester system 

 
4. Is the institution representing/participating in the curriculum 

development/ revision processes of the regulatory bodies? 
 
 
 

If yes, how many faculty are on the various curriculum 
development/vision committees/boards of universities/regulating 
authority. 
 

 

5. Number of methods/elective options (programme wise) 

D.Ed. 

B.Ed. 

M.Ed. (Full Time) 

M.Ed. (Part Time) 

Any other (specify and indicate) 

NO, YEARLY 

Yes No  

Yes No  

Yes No  

Yes No  

06 

01 

51250 

Yes No  

Yes No  
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6. Are there Programmes offered in modular form 

 

 

 

7. Are there Programmes where assessment of teachers by the students 
has been introduced 

 

 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

 

9. Is there any mechanism to obtain feedback on the curricular aspects 

from the  

· Heads of practice teaching schools 

· Academic peers 

· Alumni 

· Students  

· Employers  

 

10. How long does it take for the institution to introduce a new programme 

within the existing system?     

 

 

 

Number 

No 

Yes No  

Number 05 

Yes No  

Number 08 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  
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11. Has the institution introduced any new courses in teacher education    

during the last three years?   

 

 

 

12. Are there courses in which major syllabus revision was done during the 
last five years? 

 

 

 

 

13. Does the institution develop and deploy action plans for effective 

implementation of the curriculum? 

 

14. Does the institution encourage the faculty to prepare course outlines? 

 

 

 

 

 

 

 

 

 

 

 

Yes No  

Yes No  

Number 

Number 

Yes No  

Yes No  
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CRITERION II: TEACHING-LEARNING AND EVALUATION 
 

1. How are students selected for admission into various courses? 
a) Through an entrance test developed by the institution 

  

b) Common entrance test conducted by the  

 University/Government 

c)   Through an interview     

d)  Entrance test and interview    

e)   Merit at the qualifying examination 

f) Any other (specify and indicate) 

 (If more than one method is followed, kindly specify the weightages) 
 
2. Furnish the following information (for the previous academic year):  

a) Date of start of the academic year                       

b) Date of last admission                                         

c) Date of closing of the academic year                  

d) Total teaching days                                             

e) Total working days                                             

 
 

3. Total number of students admitted  

Programme Number of 
students Reserved Open 

 M F Total M F Total M F Total 

D.Ed.          

B.Ed. 66 31 97    66 31 97 

M.Ed. (Full 
Time) 

         

M.Ed. (Part 
Time) 

         

 
4. Are there any overseas students? 

If yes, how many?   

 

02/07/2012 

31/03/2013 

228 

Yes No  

156 

28/12/2012 
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5. What is the ‘unit cost’ of teacher education programme? (Unit cost = 

total annual recurring expenditure divided by the number of students/ 

trainees enrolled). 

a) Unit cost excluding salary component 

b) Unit cost including salary component 

(Please provide the unit cost for each of the programme offered by the 

institution as detailed at Question 12 of profile of the institution) 

 

6. Highest and Lowest percentage of marks at the qualifying examination 

considered for admission during the previous academic session 

Programmes 

Open Reserved 

Highest 

(%) 

Lowest 

(%) 

Highest 

(%) 

Lowest 

(%) 

D.Ed.     

B.Ed. 67.5 44   

M.Ed. (Full 
Time) 

    

M.Ed. (Part 
Time) 

    

 
7. Is there a provision for assessing students’ knowledge and skills for the 

programme (after admission)? 
 
 
 

8. Does the institution develop its academic calendar?      

 

 
9. Time allotted (in percentage) 

Programmes Theory Practice 
Teaching 

Practicum 

D.Ed.    

B.Ed. 83 17 24 

M.Ed. (Full Time)    

Yes No  

Yes No  

23841.68 

46767.86 
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M.Ed. (Part Time)    

 
 
10. Pre-practice teaching at the institution 

 
a) Number of pre-practice teaching days 
  
b) Minimum number of pre-practice teaching  
 lessons given by each student 

 
11. Practice Teaching at School 

 
a) Number of schools identified for practice 
     teaching 
 
b) Total number of practice teaching days 
 
c) Minimum number of practice teaching  
 lessons given by each student 

 
12. How many lessons are given by the student teachers in simulation and 

pre-practice teaching in classroom situations?   
                               
 
 

 
13. Is the scheme of evaluation made known to students at the beginning of 

the academic session?  
 

 

14. Does the institution provide for continuous evaluation? 

 

15. Weightage (in percentage) given to internal and external evaluation  

Programmes Internal External 

D.Ed.   

B.Ed. 25 75 

M.Ed. (Full Time)   

M.Ed. (Part Time)   

4 0 

4 0 

Yes No  

Yes No  

0 5 

0 4 

1 0 

No. of Lessons In 
simulation 

No.05 No. of Lessons Pre-practice 
teaching 

No. 05 
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16. Examinations 
 

a) Number of sessional tests held for each paper  
  

b) Number of assignments for each paper 

17. Access to ICT (Information and Communication Technology) and 
technology. 

 Yes No 

Computers  Yes  

Intranet  Yes  

Internet Yes  

Software / courseware (CDs) Yes  

Audio resources Yes  

Video resources Yes  

Teaching Aids and other related 
materials 

Yes  

Any other (specify and indicate)   

 
18. Are there courses with ICT enabled teaching-learning process? 

 

 

 

 

19. Does the institution offer computer science as a subject? 

 

 

If yes, is it offered as a compulsory or optional paper? 

Compulsory    Optional 

 

 

 

 

0 5 

  

0 5 

Yes No  

Number 01 

Yes No  
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CRITERION III: RESEARCH, CONSULTANCY & EXTENSION 

 
1. Number of teachers with Ph. D and their percentage to the total faculty 

strength  

 

 

2. Does the Institution have ongoing research projects? 

 

 
If yes, provide the following details on the ongoing research  
projects  
 

Funding agency Amount (Rs) Duration (years) Collaboration, if any 

                        

                        

                        

                        

(Additional rows/columns may be inserted as per the requirement) 
 

3. Number of completed research projects during last three years.    

 
 
4. How does the institution motivate its teachers to take up research in 

education? (Mark üfor positive response and X for negative response) 
¡ Teachers are given study leave       
¡ Teachers are provided with seed money     
¡ Adjustment in teaching schedule     
¡ Providing secretarial support and other facilities   
¡ Any other specify and indicate 

 
5. Does the institution provide financial support to research scholars? 
 
 
 
6. Number of research degrees awarded during the last 5 years. 

a. Ph.D. 

b. M.Phil. 

 

Yes No  

ü 
ü 
ü 
ü 
X 

Yes No ü 

1 3 Number % 

NO 

0 

0 
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7. Does the institution support student research projects (UG & PG)? 

 

 

8. Details of the Publications by the faculty  (Last five years) 

      Yes         No         Number 

International journals  ü  

National journals – referred papers 

                          Non referred papers 

 ü  

Academic articles in reputed 
magazines/news papers 

 ü  

Books  ü  

Any other (specify and indicate) 
College level 

 ü 10 

 

9. Are there awards, recognition, patents etc received by the faculty?  

 

 

 

10. Number of papers presented by the faculty and students (during last 

five years):        Faculty Students 

National seminars       

International seminars 

Any other academic forum 

11. What types of instructional materials have been developed by the 
institution?  
(Mark `ü’ for yes and `X’ for No.) 

Self-instructional materials      

Print materials     

Non-print materials (e.g. Teaching   

Aids/audio-visual, multimedia, etc.)  

Digitalized (Computer aided instructional materials)   

Question bank      

- 

- 

10 

Yes No  

ü 

X 

ü

ü 

50 

Yes No ü 

Number 

ü 

ü 
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Any other (specify and indicate) 

 

12. Does the institution have a designated person for extension activities? 

 

If yes, indicate the nature of the post.  

Full-time   Part-time  Additional charge  

 

13. Are there NSS and NCC programmes in the institution?   

 

 

14. Are there any other outreach programmes provided by the institution? 

 

 
 
15. Number of other curricular/co-curricular meets organized by other 

academic agencies/NGOs on Campus 
 
 
 
16. Does the institution provide consultancy services? 
 
 
In case of paid consultancy what is the net amount generated during last three  
years. 
 
 
17. Does the institution have networking/linkage with other institutions/ 

organizations? 
 
Local level YES 
State level YES 
National level YES 
International level NO 

 
 

 

 

 

ü 

Yes No  

Yes No  

Yes No  

05 

NO 

Yes No  



 Self—appraisal of Teacher Education Institutions  

                                          NAAC for Quality and Excellence in Higher Education   17 

CRITERION IV :  INFRASTRUCTURE AND LEARNING 

    RESOURCES 

 
1. Built-up Area (in sq. mts.) 

 

 

2. Are the following laboratories been established as per NCTE Norms? 

 

a) Methods lab Yes No  

b) Psychology lab Yes No  

c) Science Lab(s) Yes No  

d) Education Technology lab Yes No  

e) Computer lab Yes No  
f) Workshop for preparing  
 teaching aids  Yes No 

  
  

3. How many Computer terminals are available with the institution? 

 

4. What is the Budget allotted for computers (purchase and maintenance) 
during the previous academic year? 

 

 

5. What is the Amount spent on maintenance of computer facilities during 
the previous academic year? 
 

 

6. What is the Amount spent on maintenance and upgrading of laboratory 
facilities during the previous academic year? 

 

 

7. What is the Budget allocated for campus expansion (building) and 
upkeep for the current academic session/financial year?  

 

10600 

25 

Rs. 25,000 

Rs. 25000 

Rs. 52950 

Rs. 50000 
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8. Has the institution developed computer-aided learning packages?       

 

9. Total number of posts sanctioned         Open         Reserved 

 

Teaching 

Non-teaching 

 

10. Total number of posts vacant        Open         Reserved 
 

Teaching 

Non-teaching 

 

11. a. Number of regular and permanent teachers  Open   Reserved

 (Gender-wise)   

Lecturers 

     

Readers 

  

Professors 

 
b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)   

               Open         Reserved 
  

 
Lecturers   
  
 

Readers 

 
Professors  

 

     

c. Number of teachers from Same state 

Other states 

Yes No  
 

03 

05 

M F M F 

3 4   

M F M F 

1   

M F M F 

   

M F M F 

    

M F M F 

   

M F M F 

   

M F M F 

1+3        4   

11 2  1 

M F M F 

- -   

- -   
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12. Teacher student ratio (program-wise) 

Programme Teacher student 
ratio 

D.Ed.  

B.Ed. 1:14 

M.Ed. (Full Time)  

M.Ed. (Part Time)  

 
 

13. a. Non-teaching staff           Open         Reserved  

Permanent 

 

Temporary 

 

b. Technical Assistants Permanent 

 

Temporary 

14. Ratio of Teaching – non-teaching staff  

 

 

15. Amount spent on the salaries of teaching faculty during the previous 
academic session (% of total expenditure) 

 

 

16. Is there an advisory committee for the library? 

  

 

17. Working hours of the Library 

On working days 

On holidays 

4:7 

Yes No  

10 

04 

12 

M F M F 

   4 2 M 1 

3   

M F M F 

4   

M F M F 

   

60% 
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During examinations 

 

18. Does the library have an Open access facility 

 

 

19. Total collection of the following in the library 

a. Books 

- Textbooks 

- Reference books 

b. Magazines 

e. Journals subscribed 

   - Indian journals 

   - Foreign journals 

f. Peer reviewed journals 

g. Back volumes of journals 

h. E-information resources 

 - Online journals/e-journals  

- CDs/ DVDs 

 - Databases 

  - Video Cassettes 

 - Audio Cassettes 

 

20. Mention the 

      Total carpet area of the Library (in sq. mts.) 

Seating capacity of the Reading room 

 

21. Status of automation of Library 

Yet to intimate 

Partially automated 

Fully automated 

 

22. Which of the following services/facilities are provided in the library? 

Yes No  

4290 

3690 

600 

10 

04 

-- 

-- 

40 

12 

50 

-- 

10 

1500 

50 

15 
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 Circulation 

 Clipping 

 Bibliographic compilation  

 Reference 

 Information display and notification  

Book Bank 

Photocopying 

 Computer and Printer 

 Internet  

 Online access facility 

 Inter-library borrowing 

 Power back up  

 User orientation /information literacy 

          Any other (please specify and indicate) 

 

23. Are students allowed to retain books for examinations? 

 

 

 

 

24. Furnish information on the following 

Average number of books issued/returned per day 

Maximum number of days books are permitted to be retained  

by students  

                by faculty 

Maximum number of books permitted for issue 

      for students 

      for faculty 

Average number of users who visited/consulted per month 

Ratio of library books (excluding textbooks and book bank  

facility) to the number of students enrolled 

 

20 

15 

Yes No  

429:5 

400 

05 

02 

05 
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25. What is the percentage of library budget in relation to total budget of 

the institution 

 

 

 

26. Provide the number of books/ journals/ periodicals that have been 
added to the library during the last three years and their cost. 

 I II III 

 Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 

Number Total 

cost 

(in 

Rs.) 
Text books 350 28000 380 34000 400 3600 

Other books       
Journals/  

Periodicals 

02 160 02 160 01 90 

Any others 

specify and 

indicate 

      

(Additional rows/columns may be inserted as per requirement) 
 

 

 

 

 

 

 

 

 

 

 

 

5% 
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 

 

1. Programme wise “dropout rate” for the last three batches 

Programmes Year 1 Year 2 Year 3 
D.Ed.    
B.Ed. .06% .03% .05% 
M.Ed. (Full 
Time) 

   

M.Ed. (Part 
Time) 

   

 

2. Does the Institution have the tutor-ward/or any similar mentoring system? 

 
If yes, how many students are under the care of a mentor/tutor?  

 

 

3. Does the institution offer Remedial instruction?  

 

 

4. Does the institution offer Bridge courses?  

 

 

5. Examination Results during past three years (provide year wise data) 

 UG PG M. Phil 

 I II III I II III I II III 

Pass percentage 100 100 100       

Number of first classes 86 89 90       

Number of distinctions - - -       

Exemplary performances 

(Gold Medal and 
university ranks) 

- - -       

 

14 

Yes No  

Yes No  

Yes No  
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6.  Number of students who have passed competitive examinations during 
the last three years (provide year wise data) 

 NET 

 SLET/SET 

         Any other (specify and indicate) 

 

7. Mention the number of students who have received financial aid 

during the past three years. 

Financial Aid I II III 

Merit Scholarship - -- - 

Merit-cum-means 

scholarship  

- - - 

Fee concession  - - - 

Loan facilities - - - 

Any other specify and 

indicate 

-             

(Additional rows may be inserted as per requirement) 

 

8. Is there a Health Centre available in the campus of the institution? 

 

 

9. Does the institution provide Residential accommodation for:  

Faculty 

Non-teaching staff 

 

10. Does the institution provide Hostel facility for its students? 

 

If yes, number of students residing in hostels 

Men 

Women 

 

Yes No  

Yes No  

Yes No  

I 

- 

- 

II 

- 

- 

III 

- 

- 

- - - 

- 

- 

Yes No  
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11. Does the institution provide indoor and outdoor sports facilities? 

    Sports fields 

Indoor sports facilities 

Gymnasium 

12. Availability of rest rooms for Women  

 

13. Availability of rest rooms for men 

 

14. Is there transport facility available? 

 

15. Does the Institution obtain feedback from students on their campus 
experience? 

 

16. Give information on the Cultural Events (Last year data) in which the 
institution participated/organized. 

(Excluding college day celebration) 

17. Give details of the participation of students during the past year at the 

university, state, regional, national and international sports meets. 

 Participation of students 

(Numbers) 

Outcome 

(Medal achievers) 

 Organized Participated 

 Yes No Number Yes No Number 

Inter-collegiate    YES  05 

Inter-university    YES  02 

National    YES  03 

Any other 
(specify and 
indicate) 

-      

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  
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State - - 

Regional -- - 

National - - 

International  - - 

 

18. Does the institution have an active Alumni Association? 

 

If yes, give the year of establishment 

 

19. Does the institution have a Student Association/Council? 

 

20. Does the institution regularly publish a college magazine? 

 

21. Does the institution publish its updated prospectus annually? 

 

22. Give the details on the progression of the students to 
employment/further study (Give percentage) for last three years 

 

 Year 1 

(%) 

Year 2 

(%) 

Year 3 

(%) 

Higher studies - 05 - 

Employment (Total) - 12 10 

                 Teaching 

            Non teaching 

 12 10 

   

 

23. Is there a placement cell in the institution? 

 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

2012 
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If yes, how many students were employed through placement cell during the 

past three years. 

1 2 3 

5 4 5 
 

24. Does the institution provide the following guidance and counseling 

services to students?        Yes  No 

· Academic guidance and Counseling  
· Personal Counseling 
· Career Counseling  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 Self—appraisal of Teacher Education Institutions  

                                          NAAC for Quality and Excellence in Higher Education   28 

CRITERION VI : GOVERNANCE AND LEADERSHIP 

1. Does the institution have a functional Internal Quality Assurance Cell 

(IQAC) or any other similar body/committee 

 

 

2. Frequency of meetings of Academic and Administrative Bodies: (last 
year) 

Governing Body/management 6 

Staff council 6 

IQAC/or any other similar body/committee 4 

Internal Administrative Bodies contributing to quality 
improvement of the institutional processes. (mention only for three 
most important bodies)  

8 

 

3. What are the Welfare Schemes available for the teaching and non-

teaching staff of the institution?  

Loan facility 

Medical assistance 

Insurance   

Other (specify and indicate) 

 

4. Number of career development programmes made available for non-
teaching staff during the last three years 

 

 

 
5. Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement 
Program   of the UGC/NCTE or any other recognized organization 

0 2 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  
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b. Number of teachers who were sponsored for professional   
 development programmes by the institution 

 

National 

International 

c. Number of faculty development programmes organized by   the 
Institution: 

 

d.  Number of Seminars/ workshops/symposia on Curricular 
development,  

  Teaching- learning, Assessment, etc. organized by the institution 

 

e. Research development programmes attended by the faculty 

 

f. Invited/endowment lectures at the institution 

 

     Any other area (specify the programme and indicate) 

 

1. How does the institution monitor the performance of the teaching and 
non-teaching staff? 

a. Self-appraisal  

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

d. Combination of one or more of the above 

e. Any other (specify and indicate) 

7. Are the faculty assigned additional administrative work? 

 Yes No  

Yes No  

Yes No  

Yes No  

-Nil 

NIL  

NIL  

NIL  

0 0 7 

0 0 8 

- - - 

- - - 

Yes No  

Yes No  
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If yes, give the number of hours spent by the faculty per week 

 

 

8. Provide the income received under various heads of the account by the 
institution for previous academic session 

Grant-in-aid 

Fees 

Donation 

Self-funded courses 

Any other (specify and indicate) 

 

9. Expenditure statement (for last two years) 

Year 1         Year2             

Total sanctioned Budget    

% spent on the salary of faculty 50 50 

% spent on the salary of non-teaching employees 11 10 

% spent on books and journals 5 5 

% spent on developmental activities (expansion of  
     building)  

- - 

% spent on telephone, electricity and  water  1 1 

% spent on maintenance of building, sports facilities, 
hostels, residential complex and  student      amenities, 
etc.  

5 5 

% spent on maintenance of equipment, teaching aids, 
contingency etc. 

1 1 

% spent on research and scholarship (seminars,  
    conferences, faculty development programs, faculty  
    exchange, etc.) 

0.5 0.5 

% spent on travel  0.3 0.3 

Any other (specify and indicate) 26.2 26.2 

Total expenditure incurred  100 100 

 

10. Specify the institutions surplus/deficit budget during the last three 
years? (specify the amount in the applicable boxes given below) 

12 HOUR 

NIL 

4750236 

NIL 

NIL 

NIL 
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       Surplus in Rs.        Deficit in Rs. 
 
 
 
 
 
 

11. Is there an internal financial audit mechanism? 

     

12. Is there an external financial audit mechanism? 

   

13. ICT/Technology supported activities/units of the institution: 

Administration 

Finance 

Student Records 

Career Counseling 

Aptitude Testing 

Examinations/Evaluation/ 

Assessment 

Any other (specify and indicate) 

 

14. Does the institution have an efficient internal 
co-ordinating and monitoring mechanism? 

 

15. Does the institution have an inbuilt mechanism to check the work 

efficiency of the non-teaching staff? 

 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

 Rs 213753 

 Rs 28714 

 Rs 72206 

Yes No  

Yes No  

Yes No  

Yes No  
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16. Are all the decisions taken by the institution during the last three years 

approved by a competent authority?       

 
 

17. Does the institution have the freedom and the resources to appoint and 

pay temporary/ ad hoc / guest teaching staff? 

 
 

18. Is a grievance redressal mechanism in vogue in the institution? 
 a) for teachers                  

 b) for students                   

 c) for non - teaching staff   

19. Are there any ongoing legal disputes pertaining to the institution? 

 

 

20. Has the institution adopted any mechanism/process for internal 
academic audit/quality checks? 

  

   

21. Is the institution sensitised to modern managerial concepts such as 
strategic planning, teamwork, decision-making, computerisation and 
TQM? 

 

 

 

 

 

 

 

 

 

 

ü 

ü 

ü 

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  

Yes No  
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CRITERION VII :  INNOVATIVE PRACTICES  

1. Does the institution has an established Internal Quality Assurance 
Mechanisms ?                

 
 
 

2. Do students participate in the Quality Enhancement of the Institution?      
 
 

 

3. What is the percentage of the following student categories  in the 
institution? 

 
 Category Men % Women % 

a SC 36 55 8 26 

b ST 0 0 0 0 

c OBC 13 20 05 16 

d Physically 

challenged 

2 3 1 3 

e General Category 15 23 13 42 

f Rural 40 61 21 68 

g Urban 26 39 10 32 

h Any other  
 ( specify) Minority 

- - 04 19 

 
 

4. What is the percentage of the staff in the following category ? 
 

 Category Teaching 
staff 

% Non-teaching 
staff 

% 

a SC 1 12 4 33 

b ST     

c OBC   2 16 

d Women 4 50 2 16 

Yes No  

Yes No  
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e Physically 
challenged 

    

f General Category 3 38 4 33 

g Any other 
 ( specify) 

    

5.  What is the percentage incremental academic growth of the students 
for the last  two batches? 

 
Category At Admission On completion of the course 

Batch I Batch II Batch I Batch II 
SC 40 42 82 81 
ST - - - - 
OBC 42 41 78 81 
Physically 
challenged 

40 34 79 83 

General 
Category 

56 55 83 82 

Rural 56 43 80 81 
Urban 61 58 83 83 
Any other 
 ( specify) 

- -   
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EXECUTIVE SUMMARY 
 

  

1.    Introduction  

    The Pandit Laxmi Narayan Memorial Mahavidyalaya, Vill & post 

- Gharbara (Tappal), ALIGARH made a modest beginning in the year 

2008, with a few BA (Arts faculty) programmes, as a reputed centre to 

provide higher education to the students of Aligarh and neighboring areas 

of U.P. and Haryana state  as well as other states. Today, it has carved a 

niche for itself in the field of Job-oriented ability as well as B.Ed. 

Programme for teachers’ training. The campus of the college is situated in 

a rural area in the serene environs of village Gharbara spread on a 

sprawling campus of 3 acres. It provides an ambience perfectly conducive 

for teaching and learning. The Institute got affiliation for B.Ed. programme 

in the year 2010 and was recognized by UGC under 2(f) and 12(B) in the 

year 2014. 

 

2. Curricular Aspects 

   Pandit Laxmi Narayan Memorial Mahavidyalaya, Vill & post - 

Gharbara (Tappal), ALIGARH is committed and is fully geared up to 

make it an institution of academic excellence by providing the best 

infrastructural ambience, strongly qualified and talented teaching faculty 

and excellent standard of pedagogy based on blending of traditional 

values and modern methodology. The mission of the college is to impart 

liberal, modern, sound and quality education without any distinction on 

the basis of caste, sex or religions and to provide equal facilities to the 

students of rural areas and socially backward classes. 

   Although the curricular and syllabi are designed by the 

affiliating university and are required to be followed, the Institute has 

taken necessary initiatives to inculcate some thrust on national issues like 

environment, value education and ICT. Due emphasis has been given to 



 Self—appraisal of Teacher Education Institutions  

                                          NAAC for Quality and Excellence in Higher Education   37 

recognize the role of reflective practice of teaching, introduction of value 

added courses and inclusion of inter-disciplinary inter-action, multi-skill 

development, inclusive education, real-situation experience through 

practice & school teaching. 

   The Institution informally obtains feedback from heads of 

practicing schools which is used for improving the B.Ed. programme. The 

student feedback on the curricula and other matters are also obtained in 

order to analyze and use for improving all facets of curricular, co-

curricular and extra-curricular aspects. The Institution has undertaken a 

number of measures for quality sustenance and quality enhancement 

which includes the scheme of mentorship, parent-teacher inter-active 

meeting, arrangement of general guest lectures, organization of internal 

seminars, conduct of periodical tests and preparatory examinations, etc. 

 

3.     Teaching-Learning and Evaluation 

    The institution has a transparent admission process as 

admissions are made strictly on the basis of common entrance test and 

counseling at state level. The institution has taken a number of steps for 

developing a conducive environment for learning and to cater the diverse 

learning needs of the students. 

   The teaching-learning process is strengthened through the 

process of active learning; participatory learning activities, additional 

training in models of teaching, micro-teaching and practice teaching in 

schools. The practice teaching sessions/plans are designed and developed 

in proper coordination involving the mentor-teacher of the Institute and 

school staff of practicing schools. 

   Though the final evaluation process is determined and managed 

by the University, a system has been developed for continuous evaluation 

through periodical sessionals and pre-examination assessment. On the 

whole, the teaching learning process is based on the judicious mixture of 

class lecturer, subject specific seminars, field visits, intensive lab work and 
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project submission. The use of audio-visual equipments and latest 

pedagogy substantially contribute towards this process 

    

4.     Research, Consultancy and Extension  

   The College develop a research culture among its teachers. It is a 

self-financing college and hence is not eligible to get major or minor 

research projects from UGC or other Central Government Agencies. 

However, the Management strives very hard to promote research, 

consultancy and extension activities by providing whatever possible 

incentive that it can.  The college has organized a number of Seminars / 

Symposia / Conferences / Workshops.  Almost all staff members have 

participated in national / international seminars, workshops, etc. and 

presented their research papers.  . 

 

5.     Infrastructure and Learning Resources    

   The campus area, running over 2.5 acres, has a vast potential for 

expansion of academic activities.  As such, there is a total built-up area of 

2215.05 Sq.M. with 02 class rooms, 04 Tutorial rooms, 06 

laboratories/resource centre, Administrative block, Library-cum-reading 

room, Auditorium, Girls common room,  Computer Resource Centre, 

Health and Hygiene Resource Centre (with a visiting doctor), Vehicle 

parking sheds.  

   In terms of learning resources, the college library  is automated, 

kept open an all days from 8.00 a.m. to 6.00 p.m. and on holidays from 8.00 

a.m. to 12.00 Noon. It is managed by qualified technical staff. The library 

has computer facilities for retrieval of information relating to books and 

the availability.  A Book Bank has been also established to cater to poor 

students. Institute has a well established computer lab with 25 computer.  

   Various audio-visual facilities/materials such as CDs, audio and 

video cassettes, LCD Projectors and overhead projectors etc. are also 

available with the institution. 
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6.     Student support and progression 

   All efforts are made to provide academic and professional 

advice to students for successful completion of B.Ed. programme and in 

this context special emphasis is given on effective communication skill, 

impressive way of presenting subject matter and effective control of 

classes. 

   A Placement Cell has been set up which provides support to 

students in identifying vacancies related to teaching and other related jobs. 

At the beginning of academic session a complete academic planner is 

framed covering curricular, co-curricular as well as extra-curricular 

activities. The institute has also developed mentoring arrangements to 

provide necessary guidance and directions to the students. The other 

provisions in the college, which support the students include remedial 

programme for academically low achievers, career guidance and 

counseling, comprehensive continuous evaluation, publication of annual 

magazine etc. An Alumni association for old students and a student 

council for current students are also functioning. 

 

7.     Governance and Leadership 

      The President as well as present Secretary of Management 

Committee devote full time for ensuring planned, effective and efficient 

system of teaching and learning. Both of them provide paternalistic 

environment to the entire system as well as multi-dimensional and multi-

directional guidance and supervision as a dynamic edupreneurial 

leadership. Moreover Internal Quality Assurance Cell, I.T. Support 

Committee, Library Committee have also been set up for efficient 

transaction of teaching and learning process. Admission Committee and 

Discipline Committee play their due role in general administration. The 

other note worthy features of governance are preparation of academic 
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plan for the whole year defining role and responsibilities of each staff 

member and review of academic performance on the basis of feedback 

from students.  

   Administration is properly decentralized. While principal looks 

after general administration, academic administration is completely 

managed by Head of the Department and financial administration is 

under the control of the Secretary of the Managing Committee with 

delegated process at each stage of administration. 

   The management has taken due care of faculty development and 

in provision of welfare measures for the staff and faculty. 

 

 

8.     Innovative practices 

  The Institute has contributed IQAC in order to promote and 

sustain quality in its academic programmes. Some other noteworthy 

innovative practices adopted in the Institute are quality conscious decision of 

management, regular practice of group discussion among students, scout and 

guide camp, wider use of ICT in teaching-learning process including facility 

of language lab, regular inter-active session with various stakeholders, etc. 
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CRITERION WISE ANALYSIS 

 

CRITERION I: CURRICULAR ASPECTS 

1.1  Curricular Design and Development 

1. State the objectives of the institution and the major 
considerations addressed by them? (Intellectual, Academic, 
Training, Access to the Disadvantaged, Equity, Self development, 
Community and National Development, Issue of ecology and 
environment, Value Orientation, Employment, Global trends and 
demands, etc.) 

Ans : The Institute was established in the year 2008 by Pandit Laxmi 
Narayan Rural development Society, a society formed under the 
guidance and inspiration of Mr.Hukam Chand Sharma, a social 
worker of repute, as a reputed centre to provide education to the 
students of Aligarh and neighboring areas of U.P. as well as other 
states. The institute aims at imparting quality education in the 
various academic fields like teachers’ training and social science so 
that the students may develop as worthy citizens of India. The main 
objectives of the Institute and the major considerations addressed 
by it are as follows– 

(a) To arrange quality education of theoretical-cum-job oriented 
education. 

(b) To develop a standard academic environment. 
(c) To develop awareness towards human values and character 

building. 
(d) To provide equal facilities of education to all section of society . 
(e) To organize extra curricular activities in order to promote all 

round development of students. 
(f) To provide information for employment. 
(g) To build up stimulating environment for higher academic 

research. 
 

2. Specify the various steps in the curricular development processes. 
(Need assessment, development of information database 
pertaining to the feedback from faculty, students, alumni, 
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employers and academic experts, and formalizing the decisions in 
statutory academic bodies). 

Ans: Though the college being affiliating in character, it is not within 
the domain of its forever to change or modify the syllabus as it may 
deem fit. However, the suggestions and opinions from the 
stakeholders are communicated to the members & convener of 
Board of Studies constituted at University level. 

 
3. How are the global trends in teacher education reflected in the 

curriculum and existing courses modified to meet the emerging 
needs? 

Ans: The curriculum of teacher education applicable in our Institute 
comprises of five compulsory subjects, In the syllabus of paper I 
Philosophical and Sociological Foundation of Education and paper 
II, Problems of Indian Education some portion of population 
education, environmental education, equal opportunities of 
education and value education are there to fulfill the needs of 
global issues prevalent in the society. Internal Seminars relating to 
these aspects are being continuously organized in the Department 
of B.Ed. 

 
4. How does the institution ensure that the curriculum bears some 

thrust on national issues like environment, value education and 
ICT? 

Ans.: Though the Institution has no direct role in designing of 
curriculum but B.Ed. department has made all efforts to enlighten 
the students about various national issues like environment, value 
education, consumer protection, National Integration, Women 
empowerment, ICT, etc by organizing periodical internal seminars 
and workshops. 

 
5. Does the institution make use of ICT for curricular planning? If 

yes give details. 
Ans : The Institutions has provided the facility of using various tools of 

ICT to the students such as power point presentation, data base, 
sheet and browser application. Emphasis is also given for web-
based lessons, multi-media presentations.  
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1.2  Academic Flexibility 
 

1. How does the institution attempt to provide experiences to the 
students so that teaching becomes a reflective practice?  

Ans : The Institution recognizes the role of reflective practice. In this 
teaching style the teacher finds its own way of teaching with the 
help of students. Constructivist epistemology assumes that learners 
construct their own knowledge on the basis of interaction with their 
environment. In reflective process they lead the way by reflecting 
on their own experiences. This process makes them experts of their 
own learning. Much emphasis has been given to reflective practice 
of teaching in B.Ed. department , so that these pupil teachers can 
apply this practice in their real situations. 

 
2. How does the institution provide for adequate flexibility and 

scope in the operational curriculum for providing varied learning 
experiences to the students both in the campus and in the field?  

Ans: Institution provides adequate flexibility and scope in the 
operational curriculum for providing varied learning experiences to 
the students by inviting distinguishing teaching faculty of other 
institutions on the one hand and by allowing the students to opt for 
other related education institutions to attend programme along 
with regular study in the Institute. 

 
3. What value added courses have been introduced by the 

institution during the last three years which would for example: 
Develop communication skills (verbal & written), ICT skills, Life 
skills, Community orientation, Social responsibility etc.. 

Ans: The value added courses introduced by the Institute during the 
last three years are as follows – 

(a) Setting-up of a modernized language lab for development of 
communication skill. 

(b) Arrangement of special classes for communication skill. 

(c) Setting-up of a well organized computer lab to develop ICT 
skills. 

(d) Organizations of specific workshop for community 
orientation such as “Role of Rural women in Women 
empowerment ”. 
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(e)  Organizations of seminar on “Role of Villages in 
development of Democratic responsibility ”. 

 
 

4. How does the institution ensure the inclusion of the following 
aspects in the curriculum?  

i. Interdisciplinary/Multidisciplinary 
ii. Multi-skill development 

iii. Inclusive education 
iv. Practice teaching 
v. School experience / internship 

vi. Work experience /SUPW 
vii. Any other (specify and give details) 

(Also list out the programmes/courses where the above aspects 
have been incorporated). 
Ans:  
i. Interdisciplinary : Students are given opportunity to 

participate in Seminars and Lectures organized by other 
departments which provide opportunities for interaction 
and in various other subjects to broader perspective to 
the student and a source of knowledge, inspiration and 
enrichment.   

ii. Multi-skill development : The Institution makes all 
possible efforts to ensure that various skills related to 
Micro teaching should be inculcated among students 
such as : 

  1. Skill of writing specific objective  
  2. Skill of introduction  

  3. Skill of questioning 
  4. Skill of explanation  
  5. Skill of black board 
  6. Skill of reading  
  7.  Skill of probing question 
  8. Skill of reinforcement  
  9. Skill of stimulus variation 
  10.  Skill of Lesson closure 

iii. Inclusive education: The college welcomes and invite all 
the students from rural, urban , male , female, 



 Self—appraisal of Teacher Education Institutions  

                                          NAAC for Quality and Excellence in Higher Education   45 

irrespective of their caste, creed, religion and physically 
challenged . 

iv. Practice teaching: Keeping in view the role of practical 
orientation due emphasis is given on practical teaching 
Students use to prepare 20 lesson plans of each subject. 
Total 40 lessons are compulsory for school teaching 
including 5 lesson of Block Teaching / Internship. Besides 
40 lessons students teaches ten lesson in simulated 
situation . In microteaching students prepare ten lesson 
of each subject, practice of 20 lessons in micro-teaching is 
a compulsory part in B.Ed. program.  It includes all the 
above mentioned skills.    

v. School experience / internship : B.Ed. students 
experience the real situation of the school environment 
when they go to schools , they come across many 
situations like discipline , timetable, reinforcement , 
teaching style, teaching aids, problematic students etc. 
Under school experience they teach 20 lessons from each 
subject a total of 40 lessons of both the subjects including 
5 lesson of Block Teaching / Internship.   

vi. Work experience /SUPW : Under work experience 
/socially useful productive work it is compulsory in 
B.Ed. curriculum to submit a hand drawn charts, models 
& live teaching aids of the plan by each student many 
other activities like Food preparation without fire, Diya 
& Lantern competition , card making competition , file 
making competition, Salad competition etc are 
organized throughout the year.    

vii. Any other (specify and give details) 
Organization of seminar and workshops on various 
subjects relating to different discipline provides an 
opportunity to all students to have general multi 
disciplinary understanding. 

 
1.3 Feedback on Curriculum   

 
1. How does the institution encourage feedback and communication 

from the Students, Alumni, Employers, Community, Academic 
peers and other stakeholders with reference to the curriculum?  
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Ans : The Institution has developed  well organized system to 
encourage feedback from various stakeholders with references to 
the curriculum. It includes – 

(a) Fortnightly faculty-students inter-active sessions. 

(b) Bi-annual meetings of Alumni. 

(c) Bi-annual inter-active meetings with Parents/Guardians. 

(d) Suggestion-Box in campus. 

(e) Feedback form by out-going and present students. 
 

2. Is there a mechanism for analysis and use of the outcome from 
the feedback to review and identify areas for improvement and 
the changes to be brought in the curriculum? If yes give details on 
the same. 

Ans : The feedback received is analyzed in the Annual Review Meeting 
having participation of Management, Principal & Teaching Faculty 
and strategy for the next session is designed accordingly. 

 
3. What are the contributions of the institution to curriculum 

development? (Member of BoS/ sending timely suggestions, 
feedback, etc.) 

Ans : The institution has made a significant suggestions to the 
members of Board of Studies and feedback to Dean, Faculty of 
Education. 

 

1.4 Curriculum Update 
 

1. Which courses have undergone a major curriculum revision 
during the last five years? How did these changes contribute to 
quality improvement and student satisfaction? (Provide details of 
only the major changes in the content that have been made). 

Ans : Curriculum revision comes in the domain of University and there 
has been no major curriculum revision during the last five years. 

 
2. What are the strategies adopted by the institution for curriculum 

revision and update?  (need assessment, student input, feedback 
from practicing schools etc.)   
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Ans : The college being an affiliating college cannot ensure directly any 
revision or updating in curriculum. 

 

1.5  Best Practices in curricular Aspects 
 

1.  What is the quality sustenance and quality enhancement 
measures undertaken by the institution during the last five years 
in curricular aspects? 

Ans. : The measures undertaken by the Institution during the last five 
years for Quality Sustenance and Quality Enhancement are as 
follows – 

(a) The scheme of mentorship has been implemented wherein 
each faculty has been entrusted with 15 students to monitor 
their overall development, guide them to select and develop 
in the career of their interest linked with their potentialities. 

(b) Arrangement of bi-annual parent-teacher inter-active 
meeting, parents are appraised of quality measures taken by 
the institute to provide quality education to their wards. 
Whenever needed feedback is managed during these 
meetings and appropriate remedial measures are taken for 
quality sustenance. 

(c) Organization of training work-shop for faculties in-curricular 
aspects. 

(d) Arrangement of General Guest Lectures on class room 
teaching. 

(e) Practice of Home Assignments, remedial classes, fortnightly 
tests and preparatory examinations. 

(f) Encouragement to faculty to participate in national seminars 
and conferences. 

(g) Organization of Internal seminar on various subjects so as to 
improve communication and presentation skill of students. 

(h) Organization of Science and Innovation Day Exhibitions. 

 
2.  What innovations/best practices in ‘Curricular Aspects’ have been 

planned/ implemented by the institution? 
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Ans : The best practices in ‘Curricular Aspects’ implemented the 
Institution are as follows – 

(a) Organizing subject related guest lectures, educational talks, 
seminars and conferences for enhancing the students and the 
teachers knowledge and updating their awareness to the 
current trend in academics. 

(b) Programmed Plan of teaching the syllabus and continuous 
monitoring for completion of the same well ahead. 

(c) Conduct of periodical tests and preparatory examinations. 

(d) Practice teaching of macro plans 

(e) Skill orientation programme   consists  nearly of all skills 
demonstrated by eminent faculty members 

(f) Conduct of micro   teaching workshop 

(g) Conduct of macro lesson plan workshop  

(h) Arrangement of giving individual feedback to the students 
about their performance after correction and evaluation of 
tests/exam answer books. 

(i) Provision of remedial and extra coaching classes for slow-
learners and weak students. 

(j) Well maintained rich library with number of volumes of text 
books, reference books and newspapers to enhance subject 
and general knowledge of students on the current 
happenings on National, International and Global Scenario. 

(k) Publication of articles of faculty members and students in the 
Academic Journal of the college. 

(l) Publication of Periodical Newsletters.  
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CRITERION II :  TEACHING - LEARNING &  
    EVALUATION 
 

2.1  Admission Process and Student Profile 

 
1. Give details of the admission processes and admission policy 

(criteria for admission, adherence to the decisions of the 
regulatory bodies, equity, access, transparency, etc.) of the 
institution?  

Ans : The institution has a transparent admission process as admission 
is made strictly on the basis of counseling at State Level. The 
decisions of regulatory bodies such as NCTE, Govt. of U.P. and Dr. 
B.R. Ambedkar University are strictly adhered to. 

  
2. How are the programmes advertised? What information is 

provided to prospective students about the programs through the 
advertisement and prospectus or other similar material of the 
institution? 

Ans. : Although, there is no need of specific advertisement for B.Ed. 
However, general advertisements of the Institute incorporate 
details about B.Ed. also. The prospectus of the Institute provides 
information relating to eligibility, duration, course structure and 
admission process in B.Ed. 

 
3. How does the institution monitor admission decisions to ensure 

that the determined admission criteria are equitably applied to 
all applicants? 

Ans : The admission process is completely managed and monitored by 
the University conducting entrance test and our own university 
which ensures that admission criteria are equitably applied to all 
applicants. 

 
4. Specify the strategies if any, adopted by the institution to retain 

the diverse student population admitted to the institution. (e.g. 
individuals of diverse economic, cultural, religious, gender, 
linguistic, backgrounds and physically challenged) 
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Ans : As admission is done through state level entrance test, naturally 
students of diverse economic, cultural and linguistic backgrounds 
get the opportunity for admission. Moreover, strategy of 
reservation and special weightage, as per state government policy, 
is adopted to create access to specific category of students such as 
S.C., S.T., B.C. & physically challenged. 

 
5. Is there a provision for assessing student’s knowledge/ needs 

and skills before the commencement of teaching programmes? If 
yes give details on the same. 

Ans : Yes, it is assessed through personal counseling of students at the 
time of admission in the institution. Moreover, the teaching 
programme is planned and implemented keeping in view the 
students knowledge/needs and skills. 

 

2.2  Catering to Diverse Needs 

 
1. Describe how the institution works towards creating an over all 

environment conducive to learning and development of the 

students? 

Ans : The Institution has developed conducive environment to 
learning and development of the students by : 

· Stimulating teacher like behavior among students namely 

that of enhancing the urge to learn everything seriously but 

with due interest.  

· Motivating the students for developing the habit of being 

enrich in their subjects. 

· Equipping students to deal with various problems in class 

teaching  

· Giving dual direction efforts i.e. delivery and acceptance of 

knowledge as well as overall development of students.  

· Facilitating learning on the part of the doing process. 
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2. How does the institution cater to the diverse learning needs of the 
students? 

Ans : To cater the diverse learning needs of the students there is special 
provision of - 

· Splitting a class into groups on the bases of strengths and 
weaknesses. 

· Using projects and experiments to boost interest of the 
students. 

· Find way to challenge stronger students.  
· Giving home assignments to weaker students. 
· Providing extra assistance to weaker students. 

   
3. What are the activities envisioned in the curriculum for student 

teachers to understand the role of diversity and equity in teaching 
learning process? 

Ans. :. To every pupil teacher, training is given to make balance among 
weak, average and bright students by giving more opportunity  to 
weaker and helps stronger students to find ways to a challenge. 
Many activities are envisioned in the curriculum for student teacher 
to understand the role of diversity and equity in teaching like 
Microteaching in simulated situation, Scout and guiding Camp, 
cultural activities seminar, presentations excursion etc. 

 
4. How does the institution ensure that the teacher educators are 

knowledgeable and sensitive to cater to the diverse student 
needs?  

Ans. : To cater to the diverse student need the Institution takes due 
care in ensuring that the Teacher Educators having teaching 
experience more than 5 years. In this context it is worth mentioning 
that most of the teacher educators having capacity of solving the 
diverse needs of students in any area 

 
5. What are the various practices that help student teachers develop 

knowledge and skills related to diversity and inclusion and apply 
them effectively in classroom situations? 

Ans. : Various practices that help student teachers to develop 
knowledge and skills related to diversity and inclusion includes.  

· A helpful behavior for all the students. 
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· Capacity of dealing weak and strong students. 
· Rectify the mistakes of weaker section. 
· Giving proper remedial class  to all. 
· Able to maintain discipline. 
· To develop ability in students for presentation as well as all 

around personality.  

 
2.3  Teaching-Learning Process 

 
1. How does the institution engage students in “active learning”? 

(Use  of learning resources such as library, web site, focus group, 
individual projects, simulation, peer teaching, role-playing, 
internships, practicum, etc.) 

Ans. : The Institution recognizes the role of learning resources .It is 
compulsory for each and every student to sit in a library for one 
hour daily and access internet and search related websites. Each 
student got 30 seminar presentations, practice teaching of 40 
lessons, making use of these electronic and non electronic resources 
they use to prepare these presentations and lesson plans. We use 
role playing methods in English Teaching. 

 
2. How is ‘learning’ made student-centered? Give a list of the 

participatory learning activities adopted by the Institution and 
those, which contributed to self-management of knowledge, and 
skill development by the students?  

Ans. : Participatory learning activities adopted by the institution for 

self management of knowledge and skill development by the 

student includes.  

 1. Home assignments 

 2. Project work 

 3. Seminar Presentations 

 4. Microteaching lesson Presentations 

 5. Macro teaching lesson Presentations 

 6. Work Experience. 

 7. Scout and guide camp. 
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 8. Power Point Presentation 

3. What are the instructional approaches (various models of 
teachings used) and experiences provided for ensuring effective 
learning? Detail any innovative approach/method developed 
and/used. 

Ans. : The instructional approaches which are used in B.Ed. 
Department are : 

 1. Simulation/Team Teaching 
 2. Home Assignments 
 3. Seminars/workshops  
 4.  Tutorials  
 5.  Projects. 
 

4. Does the institution have a provision for additional training in 
models of teaching? If yes, provide details on the models of 
teaching and number of lessons given by each student.  

Ans. : Yes, Institution provides training on mathetics, programmed 
learning, Branching model. Projects are given  on these models, 1 or 
2 lesson plans were developed by each student in the class under 
Educational Technology. 

 
5. Does the student teachers use micro-teaching technique for 

developing teaching skills? If yes, list the skills practiced and 
number of lessons given by each student per skill.  

Ans. : Yes, student teachers use microteaching techniques for 
developing teaching skills Micro teaching should be inculcated 
among students such as : 

  1. Skill of writing specific objective  
  2. Skill of introduction  

  3. Skill of questioning 
  4. Skill of explanation  
  5. Skill of black board 
  6. Skill of reading  
  7. Skill of probing question 
  8. Skill of reinforcement  
  9. Skill of stimulus variation 

    10. Skill of Lesson closure 

 



 Self—appraisal of Teacher Education Institutions  

                                          NAAC for Quality and Excellence in Higher Education   54 

6. Detail the process of practice teaching in schools. (Lessons a 
student gives per day, lessons observed by the teacher educators, 
peers/school teachers, feedback mechanism, monitoring 
mechanisms of lesson plans, etc.)  

Ans. : The process of practice teaching in School is scheduled as  

  1. Lessons a student per day (Two) 
  2. Lesson observed by the teacher educator (20 – 25 students) 
  3. Peer teachers (5-6) 
  4. Feed back mechanism – (attached with annexure enclosed) 
  5. Monitoring mechanism on the basis of skills. 
 

7. Describe the process of Block Teaching / Internship of students in 
vogue. 

Ans. : The Process of  Teaching of students in vogue in our Institute is 
Herbartian method. Students teach 5 lesson of Block Teaching / 

Internship excluding  60 lessons in total out of it 40 lesson plans are 
based on Herbartian method and 20 lesson plans are basically 
framed to inculcate teaching skills among pupil teachers. 

 

8. Are the practice teaching sessions/plans developed in 
partnership, cooperatively involving the school staff and mentor 
teachers? If yes give details on the same. 

Ans. : The practice teaching sessions / Plans are designed and 
developed in proper coordination involving the mentor teacher of 
the Institute and School Staff of Practicing Schools. At the beginning 
of practice teaching a joined meeting of School Staff, mentor 
teachers and Teacher educators is being held in the practice schools. 
Emphasis is laid on proper allocation of time table and subjects 
according to their basic qualification and teaching aptitude. 

  
9. How do you prepare the student teachers for managing the 

diverse learning needs of students in schools? 
Ans. : The Institution prepare student teachers in many ways for 

managing the diverse learning needs of students in schools. It 
includes 

· Counseling of students for diverse needs. 
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· Training given to pupil   Teacher of framing achievement 
tests of different subjects. 

· Training is given to pupil teacher about Intelligence test, 
personality test, Interest Test, adjustment Test, Value Test, 
Aptitude Test and many others to know where the problem 
is lying. Special training of Guidance and counseling  

· Training of action research and case study. 
 

10.  What are the major initiatives for encouraging student 
 teachers to use / adopt technology in practice teaching? 

Ans. : The Institution encouraging student teacher to adopt new trends 
and technology in practice teaching by. 

· Topics searching from Internet. 
· Similar studies and examples from Internet. 
· Related teaching aids from Internet. 
· Usage of power point slide in seminars presentations. 

 
 

2.4  Teacher Quality 
 

1. Are the practice teaching plans developed in partnership, 
cooperatively involving the school staff and mentor teachers? If 
yes give details. 

Ans. : Yes, practice teaching plans are developed by Students 
cooperatively involving school teachers and mentor teachers. 
Teacher Educator involve with  schools teachers to understand the 
needs of students and to clarify the position of syllabus and time 
table to Trainee teachers.  

 
2. What is the ratio of student teachers to identified practice 

teaching schools? Give the details on what basis the decision has 
been taken?  

Ans. : The ratio of the student teacher to practice teaching school is  

School :  Pupil Teacher 
          1  :  20-25 
· Schools  are allotted to Trainee teachers according to the vicinity 

of their homes. 
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· The requirement of teaching of subjects in a school or according 
to Time Table 
 

3. Describe the mechanism of giving feedback to the students and 
how it is used for performance improvement. 

Ans. : In the mechanism  of feedback, teacher educators monitor their 
lesson plans, teaching method, Demonstration, reading, holding 
book, teaching drawing skill, Narration, pronunciation, Blackboard 
summary, voice control etc. After observing these aspects proper 
feedback is being given to each students and it results in better 
teaching. 

 
4. How does the institution ensure that the student teachers are 

updated on the policy directions and educational needs of the 
schools? 

Ans. : The institute provides the details of NCTE Gazettes, latest 
regulations of NCTE time to time on notice boards, and teacher 
educators are always busy in updating their knowledge related to 
new developments e.g.- CCE continuous comprehensive evaluation 
is now compulsory in every schools.  

 
5. How do the students and faculty keep pace with the recent 

developments in the school subjects and teaching methodologies? 
Ans. : For keeping pace with school subjects and teaching 

methodology regular workshop and seminars are being organized 
in the College related to important and useful issues of new 
dimensions of subjects like need of moral Science, environmental 
Science, new trends in teaching methods, use of technology during 
delivery of a lesson, latest evaluation techniques, etc to prepare 
Trainee teachers for their better tomorrow to face these challenges. 

 
6. What are the major initiatives of the institution for ensuring 

personal and professional/career development of the teaching 
staff of the institution (training, organizing and sponsoring 
professional development activities, promotional policies, etc.) 

Ans. : The initiatives taken by the Institute for ensuring personal / 
Professional career development of the teaching staff includes. 

· Personality grooming classes for faculty members  
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· Special training for workshops 
· Special guest lecturers from distinguished/eminent scholars. 
· Organization of orientation Programmes. 

 
7. Does the institution have any mechanism to reward and motivate 

staff members for good performance? If yes, give details. 
Ans.: The performance of staff members is evaluated in terms of 

University examination results in their respective teaching subjects 
and teachers are facilitated in annual functions for their 
performance and achievements. Specific and notable good 
performances are published in college magazine also. 

 

 

2.5  Evaluation Process and Reforms 

1. How are the barriers to student learning identified, 
communicated and addressed? (Conducive environment, 
infrastructure, access to technology, teacher quality, etc.)  

Ans. : Barriers to student learning are identified in following steps 

· After one month of commencement of teaching. 
· Regularly through subject wise /daily delivered lecture.  
· Almost at the time of mid-session through one to one 

interaction of faculty designated for this purpose and 
students. These barriers are identified particularly in 
four areas that are 
(1) class environment 
(2) Library facility 
(3) Teacher quality 
(4) Infrastructure. 
(5) Effective learning   

These barriers are discussed collectively among faculty members 
and preventive as well as curative measures are taken accordingly 
i.e. feedback to teacher educators about their teaching quality and 
class environment and to management about infrastructure and 
financial limitations. Special measures are being undertaken to 
minimize the gap of technological and communication skill among 
students. 
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2. Provide details of various assessment /evaluation processes 
(internal assessment, mid term assessment, term end evaluations, 
external evaluation) used for assessing student learning? 

Ans. : The college take various measures to asses and evaluate students 
whole year. The college organize  internal level exams and seminar 
to asses and evaluate students time to time and suggestionand 
feedback  are made as requirement of learner   The final evaluation 
process is determined by the university at the end of session are as 
follows- 

· 5 Compulsory paper of 100 marks each 
· 2 teaching subjects of 50 marks each. 
· Internal Practical marks 50  
· External Practical marks of teaching methodology – 150. 

 
3. How are the assessment/evaluation outcomes communicated and 

used in improving the performance of the students and 
curriculum transaction? 

Ans. : The evaluation out comes is communicated to pupil teachers. At 
every stage of learning process pupil teacher rectifies their 
mistakes. On the other hand after completing whole course before 
final examination similar pattern of pre final examination are 
conducted of the similar distribution of marks as prescribed by the 
university every year. This results in improving the performance of 
students.  

 
4. How is ICT used in assessment and evaluation processes? 
Ans. : ICT technology is used in error testing in language teaching but 

at present it  is not being used in assessment and evaluation 
process, there is planning to use it in near future software can be 
used for internal assessment. 

 
 

2.6 Best Practices in Teaching -Learning and Evaluation  
Process 

 
1. Detail on any significant innovations in teaching/ 

learning/evaluation introduced by the institution? 
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Ans. : 

· Increasing emphasis on computer based technology 
among teacher as well as students.  

· Group interactive and two way communication method 
of teaching and learning. 
 

2. How does the institution reflect on the best practice in the 
delivery of    instruction, including use of technology? 

Ans. : The institute introduced innovative practices for pupil teachers 
to ensure their teaching learning process includes- 

· Regular and proper usage of Power Point. With the help of 
power point the students come across many aspects like 
internet access, MS office, Photoshop etc. 

· Regular seminars are organized by teachers in B.Ed. 
Department that helps pupil teacher to perform better in 
paper presentation supported by latest technology. 

· Regular feedback mechanism has been adopted for the 
betterment of teaching learning process.  

· writing of  specific objectives has been included  in teaching 
plans to specify the learning needs of students. 
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CRITERION III : RESEARCH, CONSULTANCY AND 
EXTENSION 

 
3.1 Promotion of Research 
 

1. How does the institution motivate its teachers to take up research 
in education? 

Ans. : College provides and motivates teachers to take up research  by 
providing library facilities, reducing their work load , facility of 
internet. 

 
2. What are the thrust areas of research prioritized by the 

institution?  
Ans. : The Institution has not prioritized thrust area of the research. It 

depends mainly on the specialization of the teacher concerned. 

 
3. Does the institution encourage Action Research? If yes give 

details on some of the major outcomes and the impact. 
Ans. : Yes, teachers encourage action research in different areas like  

1. Students related problem e.g. homework, late comers etc. 
2. Curriculum related problem e.g. disinterest in any subject  
3. Non- Participation in any activity e.g. sports.  
4. Problem of indiscipline. 
5. Problematic child in a class. 
6. Problem of understanding due to teaching style. 
7. Learning problem of any subject. 

 
Action research is conducted in the college in the above mentioned 
areas and with the help of questionnaire prepared by the scholars 
/teachers we got a number of solutions. We apply those solutions 
in the real situation for the betterment of the students. Action 
research is a compulsory part of the B.Ed. curriculum. By applying 
action research in real teaching situation we have got many 
solutions of disinterest, teaching style, learning style, discipline, etc. 
in a class. 
 

4. Give details of the Conference / Seminar / Workshop attended 
and/organized by the faculty members in last five years. 
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Ans. :  

1. Name of the Teacher “ Mrs. Naveen Devi 
Details of Seminars/ Conferences / Workshops attended :  
                                                                                                          

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 4–7 Dec. 
2010 

Sunrise 
Academy 
Ghaziabad 

f”k{kd f”k{kk ds cnyrs vk;ke. 

2 Seminar 10-17 
March. 2011 

SLDCollege of 
Education 

Palwal 

Need of value education at 
different stageges schools 

3 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

4 Workshop 31-04 Oct. 
2012 

P.M.College 
Aligarh 

“Quality Improvement in 
Teacher education. 

5 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

6 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Villages in 
development of 
Democratic 
responsibility 

2. Name of the Teacher “ Mrs. Madhu 
 
Details of Seminars/ Conferences / Workshops attended :  
                                                                                                          

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 4–7 Dec. 
2010 

Sunrise 
Academy 
Ghaziabad 

f”k{kd f”k{kk ds cnyrs vk;ke. 

2 Seminar 10-17 
March. 2011 

SLDCollege of 
Education 

Palwal 

Need of value education at 
different stageges schools 

3 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

4 Workshop 31-04 Oct. 
2012 

P.M.College 
Aligarh 

“Quality Improvement in 
Teacher education. 

5 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

6 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 

Role of Villages in 
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Memorial 
Mahavidyalaya 

development of 
Democratic 
responsibility 

.  

 

3. Name of the Teacher “ Mrs. Kavita Gupta  
 
Details of Seminars/ Conferences / Workshops attended :  
 
                                                                                                           

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 4–7 Dec. 
2010 

Sunrise 
Academy 

Ghaziabad 

f”k{kd f”k{kk ds cnyrs vk;ke. 

2 Seminar 10-17 
March. 2011 

SLDCollege of 
Education 

Palwal 

Need of value education at 
different stageges schools 

3 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

4 Workshop 31-04 Oct. 
2012 

P.M.College 
Aligarh 

“Quality Improvement in 
Teacher education. 

5 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

6 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Villages in 
development of 
Democratic 
responsibility 

 
4. Name of the Teacher “ Mr.Viney Upadhyay  
 
Details of Seminars/ Conferences / Workshops attended :  
                                                                                                          

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

2 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

3 Seminar 12 Pt.Laxmi Role of Villages in 
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Dec.2013 Narayan 
Memorial 

Mahavidyalaya 

development of 
Democratic 
responsibility 

 
 
5. Name of the Teacher “ Mr.Vivek Saraswat 
 
Details of Seminars/ Conferences / Workshops attended :  
 
                                                                                                           

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

2 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

3 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Villages in 
development of 
Democratic 
responsibility 

 

3.2 Research and Publication Output  
1. Give details of instructional and other materials developed 

including teaching aids and/or used by the institution for 
enhancing the quality of teaching during the last three years. 

Ans. : The instructional materials developed by students under the 
guidance of teacher educators are- 

· Charts and models related to different subjects like English, 
Hindi, S.St, & other all subjects. 

· Live models of electrical circuits, AC/DC current, series. 
wind mill etc. 

· Models of Heart, Respiratory system, solar panel, electricity, 
light, etc. 
 

2. Give details on facilitates available with the institution for 
developing instructional materials?  

Ans. : The institution provides separate work experience room or 
subject resource centre for the preparation of instructional 
materials. 
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· Proper guidance is being given by subject teacher educators 
to the pupil teachers for the accomplishment of their work. 

· The Institution provides row materials for their teaching 
aids. 

· The Institution provides materials and teaching aid are safely 
kept and displayed in labs of relevant subjects. 

 
3. Did the institution develop any ICT/technology related 

instructional materials during the last five years? Give details. 
Ans. : Pupil teachers deliver their lesson with the help of power point  

as well as live models. 

 
4. Give details on various training programs and/or workshops on 

material development (both instructional and other materials) 
a. Organized by the institution 
b. Attended by the staff 
c. Training provided to the staff 

Ans. :  

 a. Organized by the institution - Workshop on teaching aid    
    construction.  
 b. Attended by the staff -  Nil 
 c. Training provided to the staff - Training program to the 

staff   for ICT 
 

5. List the journals in which the faculty members have published 
papers in the last five years.  

6. Ans. :Staff published their paper in seminar publication. 

 
7. Give details of the awards, honors and patents received by the 

faculty members in last five years. 
Ans. : Nil 

 
8. Give details of the Minor / Major research projects completed by 

staff members of the institution in last five years. 
Ans. : NIL 
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3.3  Consultancy 

 
1. Did the institution provide consultancy services in last five years? 

If yes, give details. 
Ans. : Yes, - Consultancy  services to SKD Public School, in terms of 

Pedagogy, methodology of teaching, child psychology, low work 
load and no bag system. 

 
2. Are faculty/staff members of the institute competent to undertake 

consultancy? If yes, list the areas of competency of staff members 
and the steps initiated by the institution to publicize the available 
expertise. 

Ans. : Yes, Faculty member are fully undertake competent to 
undertake consultancy in their specialized area as mentioned 
below:- 
1. Mrs. Naveen Devi/Ms Hemlata – Educational Philosophy . 
2. Mr.VineyUpadhyay/Mr Vivek Saraswat – Problems of Indian 

Education 
3. Mrs. Kavita Garg/Dr.A K Sharma – Educational Psychology 

 
4. Mr.S P Singh/ Mrs Kavita Garg–SchoolAdministration & Health 

Education  
5. Mrs. Madhu/Ms Hemlata  – Educational Technology 

 
3. How much revenue has been generated through consultancy in 

the last five years? How is the revenue generated, shared among 
the concerned staff member and the institution? 

Ans. : NIL 

 
4. How does the institution use the revenue generated through 

consultancy? 
Ans. : NIL 

 

3.4  Extension Activities 

 
1. How has the local community benefited from the institution? 

(Contribution of the institution through various extension 
activities, outreach programmes, partnering with NGO’s and GO’s) 
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Ans. : The institution conducted many programmes for the betterment 
of the local community like. 

i. Eye check up camp,                  
ii. Health Camp.          
iii. Save environment campaign 
v. Each one teach one. 
 

2. How has the institution benefited from the community? 
(Community participation in institutional development, 
institution-community networking, institution-school networking, 
etc.) 

Ans. : Nil 

 
3. What are the future plans and major activities the institution would 

like to take up for providing community orientation to students? 
Ans. : The institution is planning to undertake the following major 

activities for providing  
i. Community orientation to students. 
ii. Introduction of National Service Scheme (NSS). 
 
 

4. Is there any project completed by the institution relating to the 
community development in the last five years? If yes, give details. 

Ans. : Nil 
 

5. How does the institution develop social and citizenship values and 
skills among its students? 

Ans. : The institution develops social and citizenship value and skill 
among their students by the following activities. 

i. Team Teaching 
ii. Practice Teaching 
iii. Simulated Technique of Teaching 
iv. Scout and Guide Camp 
v. Excursions 
vi. Group activities during camp 
vii. Group cultural activities 
viii. Organization of seminar on value education. 
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3.5  Collaborations 

 
1. Name the national level organizations, if any, with which the 

institution has established linkages in the last five years. Detail 
the benefits resulted out of such linkages. 

Ans. : The institution has established linkages with Satnami Sad School 
of Thought. On the basis of this linkage while on the one hand the 
Institution organizes seminar related to scientific approach in 
behavior and education with the help of resource persons of the 
institute. On the other hand the institution supports the Satnami 
Sad School of Thought for organizing their annual conferences. 

 
2. Name the international organizations, with which the institution 

has established any linkage in the last five years. Detail the 
benefits resulted out of such linkages. 

Ans. : Not Applicable 
 

3. How did the linkages if any contribute to the following? 

· Curriculum Development 

· Teaching 

· Training 

· Practice Teaching 

· Research 

· Consultancy 

· Extension  

· Publication 

· Student Placement 
Ans. : The college has linkages with NCTE which does help in 

developing and maintaining the standards of teaching and learning 
in the institute. 
 

4. What are the linkages of the institution with the school sector? 
(Institute-school-community networking) 

Ans. : The Institution has linkages with the following schools with the 
purpose of practice teaching. 
i. Pandit Laxmi Narayan Memorial Inter College  
ii. SKD Public School 
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iii. Jamuna Khand Inter College 
iv. Vishwa Karma Inter College 
v. Babuji Senior secondary School 
vi. RJ Inter College 
vii. Adarsh Krashi Inter College  
viii. Sarvodaya Inter College  
ix. Patel Smarak Inter College  
x. DRJ Inter College 
 

5. Are the faculty actively engaged in schools and with teachers and 
other school personnel to design, evaluate and deliver practice 
teaching. If yes give details. 

And 
6. How does the faculty collaborate with school and other college or 

university faculty?  
Ans. : Yes, while designing the practice teaching systematic linkages is 

developed with Principal of the School , Class Teachers etc. As per 
the availability of time table classes are allotted to pupil teachers, 
Faculty members visit the schools daily for the evaluation of pupil 
teachers. 

 
 

3.6 Best Practices in Research, Consultancy and Extension 

 
1. What are the major measures adopted by the institution to 

enhance the Quality of Research, Consultancy and Extension 
activities during the last five years? 

And 
            2. What are significant innovations / good practices in Research, 

Consultancy and Extension activities of the institution? 
Ans. : The major measures adopted by the institution and significant 

innovations done are listed below 
a) Enrichment of college library by adding latest publications in 

education sector 
 b) Internet connectivity  
 c) Subscription of International Journal for library. 
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CRITERION IV : INFRASTRUCTURE & LEARNING  

RESOURCES 

 
 
4.1 Physical Facilities 
 

1. Does the institution have the physical infrastructure as per NCTE 
norms? If yes, specify the facilities and the amount invested for 
developing the infrastructure. Enclose the master plan of the 
building. 

Ans. : Yes the Institution have the physical infrastructure as per NCTE 
norms facilities. They are  
1. Multipurpose Hall  
2. Library cum Reading Room 
3. Store Room 
4. Open Space for Loan Gardening 
5. Staff Room 
6. Parking 
7. Canteen 
8. Girls Common Room 
9. ET/ ICT/Computer Resource Centre 
10. Art and Work Experience / Teaching aid preparation lab 
11. Resource Centre  
12. Fire Extinguishers,  
13. Language Lab 
14. Classrooms 02 
15. Tutorial 03 
16. Psychological Resource Centre 
17. SC and Maths Resource Centre 

       Amount invested in infrastructure is Rs 15189253  
Master plan of the building is enclosed in Annexure – 4. And 
balance sheet is enclosed in – Annexure 6  
 

2. How does the institution plan to meet the need for augmenting 
the infrastructure to keep pace with the academic growth? 

Ans. : The Institute is fully committed to augment and update the 
infrastructure to keep place with the academic growth which 
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includes addition of latest publications in library, upgrading of ICT 
faculties and various labs in the Department. 
 

3. List the infrastructure facilities available for co-curricular 
activities and extra curricular activities including games and 
sports. 

Ans. : Sports Room equipped with carom Board, Chess Board, basket 
balls, Racquet, Shuttle cocks and many other indoor games are 
available . 

1. Multipurpose Hall. The college has built a multipurpose Hall 
having area of more than 2000 sq. ft.  

2. A separate Room as Work experience  for preparing teaching 
aids  

3. Language Lab  
4. ET/Computer Lab. equipped with 25 computers, color T.V., 

CDs, DVD, LCD Projector, Printer, Microphones speakers & 
Laptop etc. 

 5   Library with Photocopier. 
   

4. Give details on the physical infrastructure shared with other 
programmes of the institution or other institutions of the parent 
society or university. 

Ans. : The physical infrastructures shared with other programmes of 
the institution are  

1. Multipurpose Hall for College function  
2. Internet Linkage 

 
5. Give details on the facilities available with the institution to 

ensure the health and hygiene of the staff and students (rest 
rooms for women, wash room facilities for men and women, 
canteen, health center, etc.) 

Ans. :  
1. Rest Room for Women – 1 

2. Wash Room for Men – 2, Women – 2 , Staff - 2 

3. Canteen – 1  

4. First aid facility & Health Centre - 1 
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6. Is there any hostel facility for students? If yes, give details on 
capacity, no of rooms, occupancy details, recreational facilities 
including sports and games, health and hygiene facilities, etc.  

Ans. : NO 
 
 

4.2  Maintenance of Infrastructure 

 
1. What is the budget allocation and utilization in the last five years 

for the maintenance of the following? Give justification for the 
allocation and unspent balance if any. 

· Building  

· Laboratories 

· Furniture 

· Equipments 

· Computers 

· Transport/Vehicle 
Ans.: The balance sheet and income expenditure A/c Sheet of the 

above mentioned item is enclosed as annexure 5. 
  

2. How does the institution plan and ensure that the available 
infrastructure is optimally utilized?  

Ans.: Annual academic calendar of programme activity is prepared to 
ensure that the available infrastructure is properly utilized 
 

3. How does the institution consider the environmental issues 
associated with the infrastructure? 

Ans. : Keeping in view to provide pollution free environment in the 
college premises, a big lawn, playground, flowers and grass are 
there in the college. College is Situated in rural area around the 
crops field in calm environment. 

 
 

4.3 Library as a Learning Resource 
 

1. Does the institution have a qualified librarian and sufficient 
technical staff to support the library (materials collection and 
media/computer services)? 

Ans. : Yes, college have two qualified Librarians their names are 
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Mr. Satya Dev Sharma (B.Lib. & I.Sc.) and Mr Yogesh kumar(M.Lib 
& I Sc.) Their activities in the library include (a) To make Accession 
of new books in accession register (b) To classify the books 
according to their subjects, (c) Cataloguing the books and verifying 
their exact location in the library (d) Issue & return of the books and                   
(e) computer services. 
There is technical staff member to support the library materials & 
collection & arrangement of the books in the shelves & computer 
services. 
 

2. What are the library resources available to the staff and students? 
(Number of books-volumes and titles, journals-national and 
international, magazines, audio visual teaching-learning 
resources, software, internet access, etc.). 

Ans. : Institution Library resources available to the staff and students 
are : Books, Journals, Magazines, Newspaper, Number of Books, 
Volumes. 
 Titles – 765 

 Journal - National – Magazines – 58 

 Audio visual, Teaching Learning resources – C.D. & ROM 

 Internet Access, connect to References Desk, 

 
3. Does the institution have in place, a mechanism to systematically 

review the various library resources for adequate access, 
relevance, etc. and to make acquisition decisions. If yes, give 
details including the composition and functioning of library 
committee. 

Ans. : Yes, there is a mechanism to make systematic review of library 
resources including yearly stock checking. Acquisition decisions are 
taken on the basis of requisition of staff members and students duly 
considered by Library Committee. College Library has committee 
for making decisions for acquisitions and related matters. 
Committee members are : 
 Head / Chairman : Dr. A.K. Sharma, Principal 
 Convenor  : Mrs. Naveen Devi 
 Members  : Mrs. Kavita Garg, 
     Mrs. Madhu 
     Mr. Satyadev Sharma (Librarian) 
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    : Two Student of current session of 

     B.Ed. 

Functions of Library committee : Making decisions for acquisition 
of books, sending requirement and acquiring books, Passing bill for 
payment, considering students grievances, if any. 
 

4. Is your library computerized? If yes, give details. 
Ans. : Yes, our Institution Library is fully computerized. All books & 

Journals information is feeded in the computer & the location of 
books in library can easily be traced on the basis of computer 
feeded data. Issue and return of books is also processed by 
computer.  
 

5. Does the institution library have Computer, Internet and 
Reprographic facilities? If yes, give details on the access to the 
staff and students and the frequency of use. 

Ans.: Yes, The Institution Library have computer, internet & 
reprographic facilities for the students as well as staff members. 
Students come to the library and inquire the information & data at 
reference section of the Library everyday, Xerox facility is also 
available for students in the college campus. 
 

6. Does the institution make use of Inflibnet/Delnet/IUC facilities? 
If yes, give details. 

Ans. : Not available. 
 

7. Give details on the working days of the library? (Days the library 
is open in an academic year, hours the library remains open per 
day etc.) 

Ans. : Institution Library remains open throughout the year for about 
10 hours per day from 8 a.m. to 6 p.m. for the staff members as well 
as for the students of the college. 
 

8. How do the staff and students come to know of the new arrivals? 
Ans. : Staff and students come to know of the new arrivals in Library 

by display boards & magazine stands. Newspaper are displayed on 
the newspaper stand. 
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9. Does the institution’s library have a book bank? If yes, how is the 
book bank facility utilized by the students? 

Ans.: Institution’s library have a book bank facility also, Students are 
entitled to get complete set of books. Each student gets library cards 
on which he/she is entitled to receive two books for three days. 
 

10. What are the special facilities offered by the library to the 
visually and physically challenged persons?  

Ans.: As there have been very few visually and physically challenged 
students in the college. College does pay special attention to these 
students and provide special facilities to them according to the 
situation. 

 
 

4.4 ICT as Learning Resource 

 
1.  Give details of ICT facilities available in the institution (Computer 

lab, hardware, software, internet connectivity, access, audio visual, 
other media and materials) and how the institutions ensures the 
optimum use of the facility. 

Ans. : Institute provides full facility of ICT ,We have a well established lab 
of about 25 computers Internet connectivity ,free access available to all 
students and faculty members .The facilities available in ICT lab are: 
LCD Projector 
Printer 
Laptop 
Overhead projector 

 CD    
 
2. Is there a provision in the curriculum for imparting computer skills 

to all students? If yes give details on the major skills included 
Ans.: No, there is a no compulsory paper including Computer Skill  in 

curriculum of B.Ed. but it optional.  Under this consideration institute 
provides computer training programme between the session to all the 
students to inculcate technological skills among them. 
 

3. How and to what extent does the institution incorporate and make 
use of the new technologies/ICT in curriculum transactional 
processes? 
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Ans.: The institution incorporates the use of new technologies/ICT in 
curriculum transactional processes. It includes 
 1. Preparation of Home assignments with the help of different 

search engines 
 2. Emphasis on MS Word, basics, Power point 
 3.  Use of ICT in seminar presentations/projects/workshops 

includes. 
 

4. What are major areas and initiatives for which student teachers use 
/adopt technology in practice teaching? (Developing lessons plans, 
classroom transactions, evaluation, preparation of teaching aids) 

Ans. : The major areas and initiatives for which student teachers are  using  
technology in practice teaching includes the development  of lessons 
plans, classroom transactions, and preparation of teaching aids/lesson 
plans particularly in science subject. 
 
 

4.5 Other Facilities 

 
1. How is the instructional infrastructure optimally used? Does the 

institution share its facilities with others for e.g.: serve as 
information technology resource in education to the institution 
(beyond the program), to other institutions and to the community. 

Ans. : Instructional infrastructure optimally used for internal purposes 
 

2. What are the various audio-visual facilities/materials (CDs, audio 
and video cassettes and other materials related to the program) 
available with the institution? How are the student teachers 
encouraged to optimally use them for learning including practice 
teaching? 

Ans. : Audio visual facilities/materials CDs, audio and video cassettes and 
other materials related to the program available with the institute are 

Computers - 25 
Color T.V.  
LCD Projector 
Laser Printer 
Overhead projectors 
Microphones 
Speakers  
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Laptop, etc 
 The student teachers are encouraged to use ICT optimally for learning. 

It includes preparation of lesson plans and teaching aids for practice 
teaching 

 
3. What are the various general and methods Laboratories available 

with the institution? How does the institution enhance the facilities 
and ensure maintenance of the equipment and other facilities? 

Ans. : Various general  laboratories available with the institution are 
  1. Computer Lab/ ICT Lab 

 2.  Teaching Aid Preparation/Work experience Lab 
 3. Psychological Lab 
 4. Language Lab 
 5.   Science and Maths Lab 
 

4. Give details on the facilities like multipurpose hall, workshop, 
music and sports, transports etc. available with the institution.  

Ans.: 
1. Multipurpose hall     1 
2. Workshop                 1       
3. Music and Sports    1 
4. Transports                  own vans 
 

5. Are the classrooms equipped for the use of latest technologies for 
teaching? If yes, give details. If no, indicate the institution’s future 
plans to modernize the classrooms. 

Ans. : The classrooms are well equipped for the use of latest technologies 
for teaching particularly for the use of OHP and Power point 
presentations through LCD. There is planning to start smart board 
technology also in future so as to equip the pupil teacher with latest 
technology. 
 

 

4.6 Best Practices in Infrastructure and Learning Resources 

 
1. How does the faculty seek to model and reflect on the best practice 

in the diversity of instruction, including the use of technology?  
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Ans.: The faculty seek to model and reflect on the best practice in the 
diversity of instruction, including the use of technology. It also 
includes. 

1. Remedial classes for slow learners 
2. Computer training programme for new comers 
3. Training of Computer as basics, MS Office, Power Point, Paint 
brush, etc. 
 

2. List innovative practices related to the use of ICT, which contributed 
to quality enhancement. 

And 
3. What innovations/best practices in ‘Infrastructure and Learning 

Resources’ are in vogue or adopted/adapted by the institution?  
Ans.: Well developed language lab to develop communication skill 

Use of LCD projectors for presentations 
Well established computer lab with internet facility 
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CRITERION V : STUDENT SUPPORT AND  
    PROGRESSION 
 
 
5.1 Student Progression 
 

1. How does the institution assess the students’ preparedness for the 
programme and ensure that they receive appropriate academic and 
professional advise through the commencement of their professional 
education programme (students pre-requisite knowledge and skill to 
advance) to completion? 

Ans.: B.Ed. entrance test conducting through the university at state level, 
assess the students preparedness for B.Ed. programme as one of the 
paper in entrance test is related with teaching aptitude . Moreover all 
efforts are made by the Institution to provide academic and 
professional advice to students for successful completion and in this 
context special emphasis is given on effective communication skill, 
way of presenting subject matter and effective control of classes. 

 
2. How does the institution ensure that the campus environment 

promotes motivation, satisfaction, development and performance 
improvement of the students?  

Ans.: By personal interaction with students the College does take all care 
in ensuring that students are properly motivated for their development 
and performance in improving and satisfied to the maximum extent by 
the system of campus environment including. 

 
3. Give gender-wise drop-out rate after admission in the last five years 

and list possible reasons for the drop out. Describe (if any) the 
mechanism adopted by the institution for controlling the drop out? 

Ans. :  
Session Drop out rate Reason 

Male Female  
2010-11 4 1 Not to provide reason 
2011-12 2 1 Not to provide reason 
2012-13 2 0 Not to provide reason 
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4. What additional services are provided to students for enabling them 
to compete for the jobs and progress to higher education? How many 
students appeared/qualified in SLET, NET, Central/State services 
through competitive examination in the last two years? 

Ans.: The institution is running under graduate classes only and students 
can appear in NET/ SLET etc only after completion of PG classes. 

 
5. What percentage of students on an average go for further studies/ 

choose teaching as a career? Give details for the last three years? 
Ans.: 

Session 2010-11 2011-12 2012-13 
M.Ed. Admission (%) 2 5 Mark Card not 

issued till date 
 

6. Does the institution provide training  and access to library and other 
education related electronic information, audio/ video resources, 
computer hardware and software related and other resources 
available to the student teachers after graduating from the 
institution? If yes give details on the same. 

Ans.: B.Ed. Alumni are eligible to access the  library and to participate in 
seminars and workshops which are organized in the Institution from 
time to time. 

 
7. Does the institution provide placement services? If yes, give details 

on the services provided for the last two years and the number of 
students who have benefited. 

Ans.: A placement cell has been setup which provides general information 
about vacancies related to teaching jobs advertised in various national, 
local, Newspaper and employment News, etc. 

 
8. What are the difficulties (if any) faced by placement cell? How does 

the institution over come these difficulties? 
Ans.: As the functioning of placement cell has been limited to provide 

information on the basis of published advertisement, there have been 
no difficulties as such. 

 
9. Does the institution have arrangements with practice teaching 

schools for placement of the student teachers? 
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Ans.: Though there is no formal arrangement as such but there has been 
understanding and persuasions with practice teaching schools to give 
priority for placements of our pupil teacher whenever vacancies are 
available. 

 
10. What are the resources (financial, human and ICT) provided by the 

institution to the placement cell? 
Ans.: As per requirement 
 

5.2  Student Support 

 
1. How are the curricular (teaching- learning processes), co-curricular 

and extra curricular programmes planned, (developing academic 
calendar, communication across the institution, feedback) evaluated 
and revised to achieve the objectives and effective implementation 
of the curriculum? 

Ans.: A complete academic planner has been framed by teacher educator 
including curricular, co-curricular, extra curricular activities consisting 
of seminars, conferences, workshops, cultural activities. Weekly 
activities like Mehndi Competition debate, essay, Diya making, card 
making, first aid, transparencies making, different sports are there 
along with five compulsory papers and two teaching subjects. 

 
2. How is the curricular planning done differently for physically 

challenged students? 
Ans.: Hardly 1 or 2% physically challenged students in a year have been in 

our institution and the system of class teaching was designed keeping 
in view of their specific needs. 

 
3. Does the institution have mentoring arrangements? If yes, how is it 

organized? 
Ans.: Yes, the institution have mentoring arrangements At the beginning 

of each session group of students (on the basis of teacher students 
ratio) is assigned/allotted to each teacher for this purpose. The teacher 
provides necessary guidance and directions to the students of these 
groups. It includes the method of study consultation of Library 
improvement of performance and any difficulty related to teaching 
subject.. 
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4. What are the various provisions in the institution, which support and 
enhance the effectiveness of the faculty in teaching and mentoring of 
students? 

Ans.: An arrangement has been made to mentor pupil teachers on the 
basis of allotment, No teacher educator is allowed to supervise more 
than 15 students throughout the practice teaching and that teacher 
worked as tutor for those students and supervise every aspect of that 
pupil teacher and help the pupil teacher to enhance their teaching skills 
along with the allotment. A Performa is also being framed in B.Ed. 
Department that helps in the better performance of pupil teacher. 
Every pupil teacher has been provided the mobile number and email id 
of a mentor teacher for their queries for their anytime, anyplace 
mentoring facility. Periodical interactive session are also arranged to 
provide general guidance to them. 

 
5. Does the institution have its website’? If yes, what is the information 

posted on the site and how often is it updated? 
Ans.: Yes, the institution have its own website i.e. 

www.plnmemorialcollege.com. It includes general description about the 
college, its infrastructure and facilities, admission process, publications 
and mandatory details required by NCTE. 

 
6. Does the institution have a remedial programme for academically 

low achievers? If yes, give details. 
Ans.: Yes, the institution has a remedial programme for academically slow 

achievers in learning. At the beginning of the session low achievers are 
identified and fifteen days intensive programme is carried on for 
bringing.  

 
7. What specific teaching strategies are adopted for teaching  

a) Advanced learners and (b) Slow Learners 
Ans.: For advanced learners we give a detailed presentation on a 

particular topic. For slow learners we only give to frame the outline of 
on a particular topic, for advanced learners we give to frame the details 
of each and every aspect on a particular topic 

 
8. What are the various guidance and counseling services available to 

the students? Give details.  
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Ans.: As we have guidance and counseling cell in our institute so proper 
guidance and counseling is given to each and every pupil teacher 
according to their abilities and interest for their future. 

 
9. What is the grievance redressal mechanism adopted by the 

institution for students? What are the major grievances redressed in 
last two years? 

Ans.: Not needed, students are divided in to groups 
 

10. How is the progress of the candidates at different stages of programs 
monitored and advised? 

Ans.: The progress of the candidates is monitored and advised step by 
step at different stages of programs. It includes – 

(i) Personal counseling in the starting of the session. 

(ii)  Proper monitoring during micro teaching and macro teaching 

on the basis of feedback mechanism. 

(iii) Comprehensive continuous evaluation. 

(iv) Internal assessment. 

(v) Final assessment before university exams. 
 

11. How does the institution ensure the students’ competency to begin 
practice teaching (Pre-practice preparation details) and what is the 
follow-up support in the field (practice teaching) provided to the 
students during practice teaching in schools? 

Ans.: The institution ensure the students competency in practice teaching 
by allotting classes to them according to their qualification i.e. low 
classes are allotted to graduates and higher classes are allotted to post 
graduates in co-ordination with school time table. Support of feedback, 
teaching aid, lab is being provided to each student. Teacher educators 
try their best to groom the personalities of their students 
 

 

5.3 Student Activities 
 

1. Does the institution have an Alumni Association? If yes, 
(i) List the current office bearers 
(ii) Give the year of the last election 
(iii) List Alumni Association activities of last two years. 
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(iv) Give details of the top ten alumni occupying prominent 
position. 

(v) Give details on the contribution of alumni to the growth and 
development of the institution. 

Ans.: Yes, the institution have an Alumni association it was formed on 26   
      AUGUST 2012. 

(i) List the current office bearers 
 President  - Mr. Vikas Kumar  

 Vice President - Mr. Rahul Kumar 

 General Secretary - Ms. Deepika Gupta 

 Treasurer  - Ms. Kavita Sharma 

 Members   - Ms. Lalita Mishra  

    - Mr. Chetan Kumar  

    - Mr. Sandeep Bhatt    -

    -  

(ii) Give the year of the last election 
 Last election held in Aug 2012 
 
(iii) List Alumni Association activities of last two years. 
 Through Alumni association has not organized separate 

activities however they actively participate in various activities 
organized in our institute. Some of these activities associated 
with Alumni association are as follows – 

· Interactive and welcome session with current year students at 
the beginning of the session. 

· Participation in  Teacher Day. 
· Get together with faculty members and management. 

 
(iv) Give details of the top ten alumni occupying prominent 

position. 
 
Top ten Alumni occupying prominent positions – 

(i) Mr. Rahul Kumar (Teacher) 

(ii) Mr. Vikas Kumar (Teacher) 

(iii) Ms. Lalita Mishra (Teacher) 

(iv) Mr. Pawan Tripathi (Bank PO) 
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(v) Mr. Chetan Kumar (Teacher) 

(vi) Mr. Sandeep Bhatt (Teacher) 

(vii) Mr. Jiitendra Yadav (Teacher) 

(viii) Ms. Deepika Gupta (Teacher) 

(ix) Ms. Kanchan Ojha (Teacher) 

(x) Ms. Ankita Mishra (Teacher) 

 
(v) Give details on the contribution of alumni to the growth and 

development of the institution. 
 
All the Alumni give valuable suggestions to our current students, 
they help in their placement of 

· By giving their suggestions in meet together with faculty 
members and management. 

· Helps in placement of students of the institute. 
· Helps in improving in our institution support. 

 
2. How does the institution encourage students to participate in extra 

curricular activities including sports and games? Give details on the 
achievements of students during the last two years. 

Ans.: Institute provides necessary facilities for games and sports. Indoor 
and outdoor games materials is issued to each and every student to 
promote participation in sports, At the same time teacher educator 
makes students busy in different co-curricular activities like cultural 
competition, singing competition, seminars etc. promote learning. 

 
3. How does the institution involve and encourage students to publish 

materials like catalogues, wall magazines, college magazine, and 
other material. List the major publications/materials brought out by 
the students during the previous academic session. 

Ans.: Yes, institution is having its own magazine, “Gharbara Gulab”, the 
students to encourage their writing and knowledge domains. About 
20-25 students contributed for last year. The practice of wall magazine 
is being introduced in the institute. 

 
4. Does the institution have a student council or any similar body? 

Give details on – constitution, major activities and funding 
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Ans.:  

(a)  Yes, the institute constitute student council every year as per 
norms. 

(b) Constitution ; 
 (i) President -  Faculty member nominated by  

   H.O.D/Principal. 
 (ii) Vice President - Student having highest merit in  

   entrance test 
 (iii) Secretary - Student having second highest merit in 

   entrance test 
 (iv) Cultural Secretary 
 (v) Elected members - Two students members elected by 

    students of B.Ed. 
(c) The Major activities of Students council includes - 
 (i) Organization of Inaugural Party 
 (ii) Farewell Party 
 (iii) Discussion with college authorities on the issues related 

 to students interest. 
 

5. Give details of the various bodies and their activities (academic and 
administrative), which have student representation on it. 

Ans.: The following bodies have students representation on it - 

 (i) Magazine Editorial Board 

 (ii) Library committee 

 (iii) Sports committee 
 

6. Does the institution have a mechanism to seek and use data and 
feedback from its graduates and from employers to improve the 
preparation of the programme and the growth and development of 
the institution? 

Ans.: Yes, the institution has adopted a mechanism to seek feedback from 
the students at the end of the session and the information so collected 
is used in preparation of planning for the next year 
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5.4  Best Practices in Student Support and Progression 

 
1. Give details of institutional best practices in Student Support and 

Progression?    
Ans : Institution makes many efforts for students supports and 

progression like - Financial support  for the educational tour, Best 
Students Award, Best Volunteer Award, Best Singer Award, Best 
Attendance Award, Best Merit Award, etc. 
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CRITERION VI : GOVERNANCE AND LEADERSHIP 
 
 
6.1  Institutional Vision and Leadership  
 

1.  What are the institution’s stated purpose, vision, mission and 
values? How are they made known to the various stakeholders? 

Ans.: The vision, mission and values stated by the institution are as 
follows - 

 - To develop a academic environment without any distinction on 
 the basis of caste, sex, creed or religion. 
- To provide quality of theoretical cum job oriented education. 
- To arrange equal facilities of education to socially backward and 

physically challenged persons. 
- To provide employment information through placement cell. 
- To organize extracurricular activities for promotion of  all round 

development of students. 
- To create stimulating environment of higher academic groom.  
-  To inculcate truth, values among  students.  
   

2. Does the mission include the institution’s goals and objectives in 
terms of addressing the needs of the society, the students it seeks to 
serve, the school sector, education institution’s traditions and value 
orientations? 

Ans.: Yes, mission includes the goals and objectives that address the needs 
of the society indirectly, school and individual. 

 
3. Enumerate the top management’s commitment, leadership role and 

involvement for effective and efficient transaction of teaching and 
learning processes (functioning and composition of various 
committees and board of management, BOG, etc. 

Ans.: Management plays an effective leadership role in effective and 
efficient transaction of teaching and learning process by giving full 
support to each and every faculty member in terms of facilities given to 
them like library, resource centre including Internet. The founder of 
college and present secretary devote full time for ensuring planned, 
effective and efficient system of teaching and learning. Both of them 
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provide paternalistic  environment to the entire system as well as multi 
dimensional and multi directional guidance & supervision as a 
dynamic edupreneurial leadership. Moreover internal quality 
assurance cell, library committee, IT support committee, extra 
curricular academic programme committee have also been set up for 
efficient, transaction of teaching & learning process. 

 
4. How does the management and head of the institution ensure that 

responsibilities are defined and communicated to the staff of the 
institution? 

Ans.: In the beginning of each academic session academic plan for the 
whole year is prepared defining role and responsibilities of each staff 
member and they are communicated in meeting of staff council before 
the working of academic session starts. 

 
5. How does the management/head of the institution ensure that valid 

information (from feedback and personal contacts etc.) is available 
for the management to review the activities of the institution? 

Ans.: Feedback from students is managed in writing with and  without the 
name of student so they may express their correct opinion but freely 
and frankly. 

Academic plan, teaching records and personal interaction with staff 
members are reconciled in order to ensure that valid and authentic 
information is made available for the management to review the 
activities of the institution. 
 

6. How does the institution identify and address the barriers (if any) in 
achieving the vision/mission and goals? 

Ans.: As management of the institution is highly enlightened, liberal and 
firmly committed for the cause of higher education, question of any 
barrier in achieving the vision, mission and goals does not arise at all. 

 
7. How does the management encourage and support involvement of 

the staff for improvement of the effectiveness and efficiency of the 
institutional processes? 

Ans.: Management encourages their faculty members for further studies 
by providing library facilities and minimizing their work load. For 
teaching - learning effective process. The institution provides LCD 
projector. books, journals to the teachers for their effective lecturers 
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that helps in quality learning. Management has also taken initiative to 
motivate faculty members for participation in Seminars & Conferences 
in other institution. 

 
8. Describe the leadership role of the head of the institution in 

governance and management of the curriculum, administration, 
allocation and utilization of resources for the preparation of 
students. 

Ans.: 
(i) To motivate teachers and students to fulfill their assignments 

and targets. 
(ii) To guide staff in respect of discipline, punctuality, properly 

treatment with students and prompt compliance of grievances, 
if any. 

(iii) To plan annual academic calendar so as to ensure timely 
completion of courses. 

 
 

6.2 Organizational Arrangements 

 
1. List the different committees constituted by the institution for 

management of different institutional activities? Give details of the 
meetings held and the decisions made, regarding academic 
management, finance, infrastructure, faculty, research, extension 
and linkages and examinations during the last year. 

Ans.: List of committees constituted by the institution - 
 (1) Admission Committee 

 (2) Academic Committee 

 (3) Discipline Committee 

 (4) Cultural Committee 

 (5) Sports Committee 

 (6) Library Committee 

 (7) IT support Committee 

      (8)      Alumni 

      (9)      Placement cell 

      (10)    Student council 
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      (11)    IQAC 
      (12)   Grievances cell  
 (13)   Finance Committee 
 (14)   Examination Committee 
 (15)   Advisory Committee 
 

2. Give the organizational structure and the details of the academic 
and administrative bodies of the institution. 

Ans.: Organizational structure of the college 

 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
I/C of each department looks after all academic activities. 
 

3. To what extent is the administration decentralized? Give the 
structure and details of its functioning. 

Ans.: Administration is properly decentralized. While principal looks 
after administration. An  academic administration is managed by I/C 
of the Department under the guidance of Principal. Financial 
administration in under the control of Secretary of the Management 
Committee with powers delegated at each stage of administration. 

 

4. How does the institution collaborate with other 
sections/departments and school personnel to improve and plan the 
quality of educational provisions? 

Ans.: The institution collaborates with sister institution Pandit Laxmi 
Narayan memorial Inter College to improve and plan the quality of 
educational provisions. 

 

Founder Chairman- Governing Board 

     Secretary - Governing Board 

 
 Principal 

I/C of Dept. Proctor Exams controller 
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5. Does the institution use the various data and information obtained 
from the feedback in decision-making and performance 
improvement? If yes, give details. 

Ans.: Yes, College use data obtained from pupil teachers and peers. 
 

6. What are the institution’s initiatives in promoting co-operation, 
sharing of knowledge, innovations and empowerment of the 
faculty? (Skill sharing across departments’ creating/providing 
conducive environment). 

Ans.: 
(i) Inter faculty meetings 

(ii) Invited talks 

(iii) Periodical meeting of staff council to share and update latest 
 information in the field of teaching environment. 
(iv) Seminar and workshops 

 
 
6.3 Strategy Development and Deployment 

 
1. Has the institution an MIS in place, to select, collect align and 

integrate data and information on academic and administrative 
aspects of the institution? 

Ans.: Collection of Data occur separately and its interpretation too as per  
depends upon requirement of the college. 

 
2. How does the institution allocate resources (human and financial) 

for accomplishment and sustaining the changes resulting from the 
action plans? 

Ans.: On the basis of recommendation of I/C of the Committee , Principal 
of the institute and vision of the management. 

 

3. How are the resources needed (human and financial) to support the 
implementation of the mission and goals, planned and obtained? 

Ans.: The resources needed  to support the implementation of the mission and 
goals are planned by the institute keeping in view the directives of NCTE, 
norms of UGC and practical requirements on the basis of number of seats 
sanctioned in the institute. The entire resources are managed by its Society 
Pandit Laxmi Narayan Memorial Rural Development samiti, Gharbara, 
Aligarh 
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4. Describe the procedure of developing academic plan. How are the 
practice teaching schoolteachers, faculty and administrators 
involved in the planning process? 

Ans.: Academic plan is developed by faculty members under the 
directions of NCTE , Minimum 33 weeks of session includes theory, 
micro teaching, practice teaching, seminars, conferences, activities, 
internal assessments, internal examinations etc, a Performa of 
academic planner is attached herewith. 

 

5. How are the objectives communicated and deployed at all levels to   
assure individual employee’s contribution for institutional 
development? 

Ans.: The objectives are communicated in annual introductory meeting of 
staff and management. 

 
6. How and with what frequency are the vision, mission and 

implementation plans monitored, evaluated and revised? 
Ans.: Vision and mission are permanent, where as planning is done 

annually and it is monitored regularly, evaluated and revised 
annually  if any on the basis of mid year review. 

 
7. How does the institution plan and deploy the new technology? 
Ans.: On the basis of feedback from external subject practical 

experts/examiners, interaction with the suppliers of teaching aids and 
equipments, directions from regulatory body if any. 

 

6.4 Human Resource Management 
 

1. How do you identify the faculty development needs and career 
progression of the staff? 

Ans.: The faculty development needs are identified on the basis of 
interaction with teachers, oral feedback from students and 
observations of the principal. 

 
2. What are the mechanisms in place for performance assessment 

(teaching, research, service) of faculty and staff? (Self–appraisal 
method, comprehensive evaluations by students and peers). Does 
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the institution use the evaluations to improve teaching, research 
and service of the faculty and other staff? 

Ans.: The mechanism adopted for performance assessment consists of self 
appraisal method by faculty and feedback from students about 
deliverance of faculty in classroom. The management of the 
Institution takes into consideration the facts collected through this 
mechanism and accordingly Annual Academic Development Plan is 
prepared for the succeeding year. 

 
3. What are the welfare measures for the staff and faculty? (mention 

only those which affect and improve staff well-being, satisfaction 
and motivation) 

Ans.: The important welfare majors for the staff and faculty are as 

follows- 

- Free transportation facilities from residence to the institute & vice 

versa. 

- Unlimited internet facility. 

- Linkage with nursing home for providing emergency medical aid to 

male as well as female staff. 

- Subsidized canteen. 

- Facility of subsidized Tea and Snack through Pantry. 

- Day rest room for staff 
- free medical checkup. 
- Free insurance of staff. 
 
4. Has the institution conducted any staff development programme 

for skill up-gradation and training of the teaching and non-
teaching staff? If yes, give details. 

Ans.: (a) Periodical arrangement of resource persons and experts for skill 
up gradation and training of the teaching staff. 

(b) Computer training programme for teaching as well as for non 
teaching staff. 

 
5. What are the strategies and implementation plans of the institution 

to recruit and retain diverse faculty and other staff who have the 
desired qualifications, knowledge and skills (Recruitment policy, 
salary structure, service conditions) and how does the institution 
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align these with the requirements of the statutory and regulatory 
bodies (NCTE, UGC, University etc. )? 

Ans.: The recruitment policy is in align with the requirements of the 
statutory and regulatory bodies i.e. NCTE, UGC and affiliating 
university. Whenever any post falls vacant, proper advertisement is 
given in newspaper and selection is made by selection committee on 
the basis of eligibility as well as performance in interview. The 
committee comprises representative of management committee, 
Head of the institution and experts nominated by University. 

 After selection at institutional level due approval is received from the 
affiliating university. The salary structure and service condition are 
complied with as per statutory norms. 

 
6.  What are the criteria for employing part-time/Adhoc faculty? How 

are the part-time/Adhoc faculty different from the regular faculty? 
(E.g. salary structure, workload, specializations). 

Ans.: As per need, arrangements are made by employing part 
time/adhoc faculty. Salary structure is followed as per assigned work 
load. 

7. What are the policies, resources and practices of the institution that 
support and ensure the professional development of the faculty? 
(E.g. budget allocation for staff development, sponsoring for 
advanced study, research, participation in seminars, conferences, 
workshops, etc. and supporting membership and active 
involvement in local, state, national and international professional 
associations). 

Ans.: The management believes in the policies and practices that support 
and ensures the professional development of the faculty. It includes - 

 Due support to staff members for participation in seminars, 
conferences, workshops etc. 

 
8. What are the physical facilities provided to faculty? (Well-

maintained and functional office, instructional and other space to 
carry out their work effectively). 

Ans.: These facilities are provided separately  to staff member so that they 
perform their duties effectively. 

 
9. What are the major mechanisms in place for faculty and other 

stakeholders to seek information and/or make complaints? 
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Ans.: (a) Faculty members can seek information or make complaints 
 during interactive session with management and periodical 
 meeting of staff council. 

   (b) Students can make complaints or give suggestion through the 
 mechanism of suggestion and complaints box. 

 
10. Detail on the workload policies and practices that encourage 

faculty to be engaged in a wide range of professional and 
administrative activities including teaching, research, assessment, 
mentoring, working with schools and community engagement. 

Ans.: Work load is being given to teacher educators according to the set 
norms of NCTE, Institute minimizes their work load for the 
professional development and other activities in the college. 

 
11. Does the institution have any mechanism to reward and motivate 

staff members? If yes, give details. 
Ans.: The mechanism of appreciation certificate in facilitation function is 

being adopted to recognize outstanding performance of teaching 
faculty during any academic session. 

 

6.5  Financial Management and Resource Mobilization 

 
1. Does the institution get financial support from the government? If 

yes, mention the grants received in the last three years under 
different heads. If no, give details of the source of revenue and 
income generated. 

Ans.: No, the institution does not get any financial support from the 
government, the institution is working on self-financing basis and the 
revenue generates from students fee. 

 
2. What is the quantum of resources mobilized through donations? 

Give information for the last three years. 
Ans.: The institution is working on self-financing basis so the main 

revenue  is generated from fee of students. Only infrastructural needs 
of college are fulfilled through donation by the management 
committee. 

 
3. Is the operational budget of the institution adequate to cover the 

day-to-day expenses? If no, how is the deficit met? 
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Ans.: The operational budget of the institution is adequate to cover the 
day to day expenses 

 
4. What are the budgetary resources to fulfill the missions and offer 

quality programs? (Budget allocations over the past five years, 
depicted through income expenditure statements, future planning, 
resources allocated during the current year, and excess/deficit) 

Ans.: Financial resources includes fees from students, Interest on bank 
FDR, and contribution from Pandit Laxmi Narayan Rural 
Development Samiti in case of deficiency, Latest income and 
expenditure accounts are attached as Annexure -6. 

 
 
5. Are the accounts audited regularly? If yes, give the details of 

internal and external audit procedures and information on the 
outcome of last two audits. (Major pending audit paras, objections 
raised and dropped). 

Ans.: Yes, the accounts of the institution are audited regularly by 
competent external auditor i.e. chartered accountant. The copies of 
last two audits reports are given in Annexure -6. 

 
6. Has the institution computerized its finance management systems? 

If yes, give details. 
Ans.: Yes, the institution has computerized its entire system of finance 

management. The accountant/CA prepare balance sheet on 
computer. 

 

6.6  Best practices in Governance and Leadership  
1. What are the significant best practices in Governance and 

Leadership carried out by the institution?  
Ans.: The institution involves its staff members and students in various 

activities and to arrange meeting with them to recall their suggestion 
and also discuss the agenda points with the management authority, 
local community and other educationist. 
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CRITERION VII :  INNOVATIVE PRACTICES  
 

7. 1  Internal Quality Assurance System  
 

1. Has the institution established Internal Quality Assurance Cell 
(IQAC)? If yes, give its year of establishment, composition and 
major activities undertaken. 

Ans.: Yes, the Institution has its own IQAC . It was established in the year 
2012-13, July 15 

 The composition is as follows. 

 Chairperson    Sh. Hukam Chand Sharma 

 Vice chairman    Sh. Sanjay Sharma 

 Co-ordinator    Dr. A.K. Sharma 

 Member Secretary   Mrs. Naveen Devi 

 Internal Members :  Mrs. Kavita Garg 

      Mrs. Madhu 

      Mr. Viney Upadhyay 

 Invited Members 1. Principal, Practice Teaching school 

    2. Teacher Educator from reputed institute of the 
        University. 

 Invited Members from local community.  

    1. Gram Pradhan  

 Functions  

 1-IQAC channelize and systematize the efforts and measures of the 
institution towards academic excellence. 

 2-Organization of inter and intra institutional workshops, seminars 
on quality promotion related theme. 

 3-Development of quality culture among staff as well as Students. 

 4-Fulfill the local needs of society.  
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2. Describe the mechanism used by the institution to evaluate the 
achievement of goals and objectives. 

Ans.: IQAC arranges feedback responses from students’ and other 
Stakeholders on quality related Institutional performance and such 
feedbacks helps in the achievement of goals & objectives. 

 

3. How does the institution ensure the quality of its academic 
programmes? 

Ans.: (a) Regular feedback responses from students, parents & stake 
holders. 

(b) Documentation of the various programs leading to quality 
improvement. 

(c) Development and application of quality benchmark / parameters for 
the various academic activities. 

(d) Dissemination of information on the various quality parameter of 
higher education. 

(e) Proper & detailed annual planning of academic calendar. 

(f)  Observation by management and Principal. 

(g) Continuous emphasis on understanding of latest developments from 
the view of quality teaching 

(h)  College annual magazine “Gharbara Gulab” are used for 
dissemination of information related to various quality parameters. 

 

4. How does the institution ensure the quality of its administration 
and financial management processes? 

Ans.: The institution ensures the quality of its administration by quality 
conscious decision of management. 

 Necessary decentralization and delegation of authority at various 
levels of administration. 

 Formation of various committees for taking due care for quality in 
discipline, class environment, and behavioral approach of staff as 
well as students. 
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 Provide a sound basis for decision making to administration to 
improve institutional functioning. Helps in generating internal 
resources. 

 

5. How does the institution identify and share good practices with 
various constituents of the institution. 

Ans.: The Institution identifies and share good practices with various 
constituents of the institution includes  

· Organization of seminar & conferences  

· Future Development of Institutional data base  

· Objective analysis of reporting of various constituents  

· Organization of inter departmental meeting. 

· Invitation to teaching faculty of other departments in important 
and good practice formation of one department.  

· Wide publicity of activities in each Department. by window display 
of newspaper cutting  

 

7.2 Inclusive Practices 

 

1. How does the institution sensitize teachers to issues of inclusion 
and the focus given to these in the national policies and the school 
curriculum.  

Ans.: The institution sensitize teachers to issues of inclusion through 
B.Ed. curriculum includes National Integration, Individual 
differences, personality, learning needs, slow & high achievers, 
physically challenged or exceptional students. This curriculum helps 
our pupil teacher to deal with different issues of inclusion -  

· Organization of specific workshop on inclusion education 

· Special guest lectures from eminent scholars. 

 

2. What is the provision in the academic plan for students to learn 
about inclusion and exceptionalities as well as gender differences 
and their impact on learning.  
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Ans.: B.Ed. curriculum of educational psychology is specially designed 
for students to learn about inclusion and exceptionalities as well as 
gender differences and their impact on learning. It deals totally with 
exceptional children, personality, individual difference, motivation, 
creativity, etc. 

 

3. Detail on the various activities envisioned in the curriculum to 
create learning environments that foster positive social interaction, 
active engagement in learning and self-motivation.  

Ans.: Various activities envisioned in the curriculum to create learning 
environment that foster positive social interaction, active engagement 
in learning and self motivation includes.  

· Regular group discussions in Department. 

· Scout and guide camp 

· Micro teaching 

· Macro teaching  

· Regular presentation in scheduled seminar & conference. 

· Regular workshop 

· Different cultural activity. 

 

4. How does the institution ensure that student teachers develop 
proficiency for working with children from diverse backgrounds 
and exceptionalities? 

Ans.: The Institution ensures student teacher to develop proficiency for 
working with children with diverse backgrounds and exceptionalities 
through theoretical paper psychology includes all the above 
mentioned topics.  

 Through practical experience in the classroom while teaching and 
proper feedback is being given by teacher educators to rectify 
mistakes if any related to these issues. 
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5. How does the institution address to the special needs of the 
physically challenged and differently-abled students enrolled in 
the institution? 

Ans.: There have been hardly 1 or 2 students to this category and proper 
care is taken for their convenience. 

 

6. How does the institution handle and respond to gender sensitive 
issues (activities of women cell and other similar bodies dealing 
with gender sensitive issues)? 

Ans.: There is a system of Grievance cell which is headed by Senior 
faculty member and whenever any gender sensitive issue is brought 
to its attention, proper enquiry is made and the issue is resolved by 
female faculty teacher, However  the institution has been fortunate as 
no such grievance has been brought to notice. 

 

 

7.3  Stakeholder Relationships  

 

1. How does the institution ensure the access to the information on 
organizational performance (Academic and Administrative) to the 
stakeholders? 

Ans.: The Institution ensures the access to the information on 
organizational performance (Academic and Administrative) to the 
stakeholders by regular interactive session of parent – teacher and by 
feedback responses of students and parents. 

 

2.  How does the institution share and use the information/data on 
success and failures of various processes, satisfaction and 
dissatisfaction of students and stakeholders for bringing 
qualitative improvement? 

Ans.: The Institution shares & uses the information data on success and 
failures of various processes, satisfaction and dissatisfaction of 
students and stakeholders by feedback responses from students & 
parents. 
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3.  What are the feedback mechanisms in vogue to collect, collate and 
data from students, professional community, Alumni and other 
stakeholders on program quality?  How does the institution use the 
information for quality improvement? 

Ans.: The Institution collect and collate feedback from students 
professional community, Alumni and resource persons visiting the 
institution on programme quality. On these feedback responses 
IQAC gives their recommendation and changes are made 
accordingly. 

 

v 
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Weeks 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 33 

Admission and 
Orientation 

                                 

Theory                                  

Tutorials/ 
Seminars 

                                 

Sessional Work 
– Tests & 
Assignments  

                                 

Practical Work                                  

Preparation of 
Internship: 
Demonstration/ 
Observation of 
lessons/ micro 
teaching/ 
simulations 

                                 

Practice 
Teaching/ 
Internship  

                                 

Co-curricular 
Activities 

                                 

Working with 
community/ 
project work 

                                 

End-Term 
Examination  

                                 

 Note: A week is of six working days and a day is of six clock hours 
            The table should cover the entire academic session and may be extended as per the requirement 

Mapping of Academic Activities of the Institution 
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Weeks 34 35 36 37 38 39 40 

dmission and Orientation        

Theory        

Tutorials/ Seminars        

Sessional Work – Tests & 
Assignments  

       

Practical Work        

Preparation of Internship: 
Demonstration/ Observation 
of lessons/ micro teaching/ 
simulations 

       

Practice Teaching/ 
Internship  

       

Co-curricular Activities        

Working with community/ 
project work 

       

End-Term Examination         

   Note: A week is of six working days and a day is of six clock hours 
            The table should cover the entire academic session and may be extended as per the requirement

Mapping of Academic Activities of the Institution 



103 
 



 Self—appraisal of Teacher Education Institutions  

                                          NAAC for Quality and Excellence in Higher Education  104 

 

ACADEMIC RESUME OF FACULTY MEMBERS 
 

(1) 
 

Name :  DR. AJAY  KUMAR  SHARMA 

Address (Residential): 1/568 B-1,Behind D A V Girls Inter College, 

New Surendra Nagar, Aligarh       Ph. No. : 08650002257 

Designation :  Principal 

Department :  B.Ed. 

Date of Birth :  01/01/1971 

Academic Qualifications 
 

Exam Passed Board/ 
University 

Subjects Year Division/ 
Grade 

Merit etc. 

High School U.P. Board SC.,Maths.,
Eng.Hindi,
Bio.,Soc.Sc. 

1985 II 

Higher Secondary or 
Pre-degree 
 

U.P. Board Phy.,Maths.
,Eng.Hindi,
Chem. 

1988 II 

Bachelor’s Degree 
(s) 

AgraUniv.
Agra 

B.Ed. 1992 II 

Master’s Degree (s) DR.B.R,A.
Univ.Agra 

M.Ed.  1996 I 

Research Degree (s) DR.B.R,A.
Univ.Agra 

Education 2001  

Other Diploma / 
Certificates etc. 

    

 
  Seminars, Conferences, Symposia Workshops etc.  attended 
 

Name of the Seminar/ 
Conference/ Symposia 
Workshop, etc. 

Name of the 
Sponsoring Agency 

Place and Date 

Workshop on Medieval Indian 
History  

UGC Sponsored 
 

A.M.U. Aligarh 

Workshop on Human Value NCTE Sponsored SJTTC, Alwar 
Seminar on Ahimsa UGC Sponsored SJTTC, Alwar 
Contribution of Teacher in 
Transmission of Cultural Value 

UGC Sponsored SJTTC, Alwar 
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 Teaching Experience 
 

Courses Taught Name of the University/ 
College / Institution 

 

Duration 

iv )   U.G.  
        (B.A./B.Sc., etc.   

Pass)  
        (B.A./B.Sc. etc. 

Hons.) 
       B.Ed. 

1-Sh.Jain T T College,       
ALWAR  (Affi.RAJ. 
Univ.Jaipur) 
2-Mother Teresa 
Womens College,Aligarh 
(Affi. D.B.R.A.UnivAgra) 
3-Institute of 
Information 
Management & 
Tech.,Aligarh (Affi. 
D.B.R.A.UnivAgra) 
4-Pandit Laxmi Narayan 
Memorial 
Mahavidyalaya, 
Gharbara(Tappal) 
Aligarh 

14 June 1997-28 feb 
2005 
 
01 March2005-30 
June 2006 
 
01-July2006-31Aug 
2011. 
 
 
 
01-Sept.2011-till 
cont. 

 
 Total Teaching Experience :   17 Years 
 
 Innovations/Contributions in Teaching 
 

Design of Curriculum Ex Member, Faculty Of Education, 
Rajasthan University, Jaipur 
 
Member of Academic Calendar Committee of Dr. B.R.A. 
University Agra in 2011 
 

 Participation in Corporate Life:  
 
 a)  College/University/Institution               
  - taking care all work and responsibility related to college And 
  University. 
 
 b)  Co-curricular Activities  I encourage the students as well as  
  staff members for taking participation 
 
 c)  Enrichment of Campus Life  
   (Hostels, sports, games, cultural activities) 
  -encourage the students as well as staff members for taking 
  participation & organizing different activities in campus life. 
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 d)  Students Welfare and Discipline  
  -Participate actively in ongoing activity in institute 
 
 Member of committee constituted at college level  
  – Part taking as principal  in all college level committee  

 
(2) 

 
 

Name    : Mrs Naveen Devi 

Father’s name   : Shri. Suresh Kumar 

Date of Birth   : 01/07/1981 

Educational Qualification   : M.Sc., M.Ed.  

Date of Joining in the college : 01/11/2010 

Total Teaching Experience   :  3 years and 5 May 
including present college 
 

 Academic Qualifications 
 

Exam Passed Board/ 
University 

Division with 
Percentage/Grade 

Merit etc. 
 

Secondary Haryana Board II/53% 

Sr. Secondary 
 

Haryana Board II/56% 

B.Ed. M D University, 
Rohtak 

II/55% 

M.Ed. M D University, 
Rohtak 

I/63.51 

M.Sc. Chem M D University, 
Rohtak 

I/61 
 

Other Diploma / Certificates 
etc. 

  

                                                
 
Details of Seminars/ Conferences / Workshops attended :  
                                                                                                          

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 4–7 Dec. Sunrise f”k{kd f”k{kk ds cnyrs vk;ke. 
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2010 Academy 
Ghaziabad 

2 Seminar 10-17 
March. 2011 

Saraswati 
College of 
Education 

Palwal 

Need of value education at 
different stageges schools 

3 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

4 Workshop 31-04 Oct. 
2012 

P.M.College 
Aligarh 

“Quality Improvement in 
Teacher education. 

5 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

6 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Villages in 
development of 
Democratic 
responsibility 

Administrative Experience  :  Working in proctorial team  
Any other information related to academic excellence : working as              
I/C of B.Ed. Department 

 
 
 

(3) 
 
 

Name   : Kavita Garg 

Father’s name  : Sh. Suraj Prakash 

Date of Birth  : 12/07/1983 

Educational Qualification   : M.A.(Hindi), M.Ed. 

Date of Joining in the College : 01/08/2011 

Total Teaching Experience   :  2 years and 08 Months 
including in Present College 

 

Academic Qualifications 
 

Exam Passed Board/ 
University 

Division with 
Percentage/Grade 

Merit etc. 
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Secondary Haryana Board II/56% 

Sr. Secondary 
 

Haryana Board II/59% 

B.Ed. M D University, 
Rohtak 

I/71% 

M.Ed. M D University, 
Rohtak 

I/67% 

M.A.(Hindi) M D University, 
Rohtak 

II/57% 

Other Diploma / Certificates 
etc. 

  

 
Details of Seminars/ Conferences / Workshops attended :  
 
                                                                                                           

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 4–7 Dec. 
2010 

Sunrise 
Academy 

Ghaziabad 

f”k{kd f”k{kk ds cnyrs vk;ke. 

2 Seminar 10-17 
March. 
2011 

SLD College 
of Education 

Palwal 

Need of value education at 
different stageges schools 

3 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

4 Workshop 31-04 Oct. 
2012 

P.M.College 
Aligarh 

“Quality Improvement in 
Teacher education. 

5 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

6 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Villages in 
development of 
Democratic 
responsibility 
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(4) 
 
 

Name   : Mrs. Madhu 

Father’s name  : Sh. Rajbir Dagar 

Date of Birth  : 13/06/1986 

Educational Qualification   : M.A.(Eng), M.Ed. 

Date of Joining in the College : 01/08/2011 

Total Teaching Experience   :  2 years and 08 Months 
including in Present College 

Academic Qualifications 
 

Exam Passed Board/ 
University 

Division with 
Percentage/Grade 

Merit etc. 
 

Secondary Haryana Board II/57% 

Sr. Secondary 
 

Haryana Board II/59% 

B.Ed. M D University, 
Rohtak 

I/68% 

M.Ed. M D University, 
Rohtak 

II/57 

M.A (English) M D University, 
Rohtak 

II/56 

Other Diploma / Certificates 
etc. 

  

 
Details of Seminars/ Conferences / Workshops attended :  
 
                                                                                                          

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 4–7 Dec. 
2010 

Sunrise 
Academy 
Ghaziabad 

f”k{kd f”k{kk ds cnyrs vk;ke. 

2 Seminar 10-17 
March. 
2011 

Saraswati 
College of 
Education 

Palwal 

Need of value education at 
different stageges schools 

3 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 

Writing of specific 
objectives 
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Memorial 
Mahavidyalaya  

4 Workshop 31-04 Oct. 
2012 

P.M.College 
Aligarh 

“Quality Improvement in 
Teacher education. 

5 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

6 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Villages in 
development of 
Democratic 
responsibility 

 

 
 

(5) 
 

Name   : Ms. Hemlata 

Father’s name  : Sh. Mahender Singh 

Date of Birth  : 27/11/1985 

Educational Qualification   : M.A.(Hindi), M.Ed. 

Date of Joining in the College : 01/08/2011 

Total Teaching Experience   :  2 years and 08 Months 
including in Present College 

Academic Qualifications 
 

Exam Passed Board/ 
University 

Division with 
Percentage/Grade 

Merit etc. 
 

Secondary Haryana Board II/59% 

Sr. Secondary 
 

Haryana Board II/58.6% 

B.Ed. M D University, 
Rohtak 

I/68% 

M.Ed. M D University, 
Rohtak 

I/60.5% 

M.A(Hindi) M D University, 
Rohtak 

I/70% 
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Other Diploma / 
Certificates etc. 

  

 
  
 

(6) 
 

Name   : Mr. Vivek  Saraswat 

Father’s name  : Sh. Shri Krishan Saraswat 

Date of Birth  : 10/09/1997 

Educational Qualification   : M.Sc(Phy), M.Ed. 

Date of Joining in the College : 31/12/2011 

Total Teaching Experience   :  2 years and 04 Months 
including in Present College 

Academic Qualifications 
 

Exam Passed Board/ 
University 

Division with 
Percentage/Grade 

Merit etc. 
 

Secondary UP Board II/57.7% 

Sr. Secondary 
 

UPBoard II/52% 

B.Ed. Dr.B R A University, 

Agra 

I/63% 

M.Ed. Dr.B R A University, 

Agra 

I/71% 

M.Sc. Phy Dr.B R A University, 
Agra 

I/60% 

 

Other Diploma / 
Certificates etc. 

  

 
Details of Seminars/ Conferences / Workshops attended :  
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Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

2 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

3 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Villages in 
development of 
Democratic 
responsibility 

 
 

 
 
 
 
 

(7) 
 

 

Name   : Mr. Viney Kumar Upadhyay 

Father’s name  : Sh. Ram Khilari Upadhyay 

Date of Birth  : 05/03/1982 

Educational Qualification   : M.Sc.(Phy), M.A.(Education) 

Date of Joining in the College : 01/11/2010 

Total Teaching Experience   :  3years and 06Months 
including in Present College 

Academic Qualifications 
 

Exam Passed Board/ 
University 

Division with 
Percentage/Grade 

Merit etc. 
 

H.S UP Board II/55% 
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Intermediate 
 

UP Board II/41.2% 

B.Ed. Dr.B R A University, 

Agra 

II/69.8% 

M.A. (Education) Dr.B R A University, 

Agra 

I/65.40% 

M.Sc. Phy Dr.B R A University, 
Agra 

II/50.58 

 

Other Diploma / Certificates 
etc. 

  

 
 
Details of Seminars/ Conferences / Workshops attended :  
                                                                                                          

Sr.  
No. 

 Date Venue Conference / Topic 

1 Workshop 11 May 
2012 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya  

Writing of specific 
objectives 

2 Workshop 21-22 
Aug2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Rural women in 
Women 
empowerment(Challenge 
of Women’s Education) 

3 Seminar 12 
Dec.2013 

Pt.Laxmi 
Narayan 
Memorial 

Mahavidyalaya 

Role of Villages in 
development of 
Democratic 
responsibility 
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(8) 

 
Name   : Mr. Surendra Pratap Singh 

Father’s name  : Sh. Leela Dhar 

Date of Birth  : 03/08/1978 

Educational Qualification   : M.A.(Hist), M.Ed. 

Date of Joining in the College : 01/08/2011 

Total Teaching Experience   :  2 years and 08 Months 
including in Present College 

Academic Qualifications 
 

Exam Passed Board/ 
University 

Division with 
Percentage/Grade 

Merit etc. 
 

HS UP Board III/42% 

Intermediate 
 

UP Board III/42.81% 

B.Ed. M D University, 

Rohtak 

I/64.7% 

M.Ed. M D University, 

Rohtak 

II/55.75% 

M.A. Hist M D University, 
Rohtak 

II/50.75% 

 

Other Diploma / Certificates 
etc. 
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Annexure-1 

 
    Teacher Education Scenario in U.P. 

 
Teacher training course in India is designed for aspiring teachers to 

learn interactive and better ways of teaching to make a subject 

interesting. Teacher to be taught and trained, is a relatively growing 

concept found in societies and in all world. The Bachelor of 

Education programme, generally known as B.Ed. in U P , is a 

professional course that prepares teachers for upper primary or 

middle level (classes VI-VIII), secondary (classes IX-X) and senior 

secondary (classes XI-XII) levels. This programme has become very 

popular on account of its job potentialities and almost every 

university in UP is providing this programme, though in some cases 

with some modifications such as B.Ed. (innovative) etc. Generally 

B.Ed. programme is of one academic year. As it is a vocational 

course, there are specific directions for its eligibility entrance, 

academic programme laid down by national regulatory body NCTE. 

As per these directions “there shall be at least two hundred working 

days each year exclusive of the period of examination and 

admission, out of which at least forty days shall be for practice 

teaching or skill development in nearby schools.  The institution 

shall work for a minimum of thirty six hours in a week (five or six 

days), during which physical presence in the institution of all the 

teachers and student teachers is necessary to ensure their availability 

for individual advice, guidance, dialogues and consultation as and 

when needed. Candidates with at least fifty percent marks either in 

the Bachelor’s Degree and/or in the Master’s degree or any other 

qualification equivalent there to, are eligible for admission to the 

programme.  The reservation in seats and relaxation in the 

qualifying marks in favour of the reserved categories shall be as per 
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the rules of the concerned Government, Admission shall be made on 

merit on the basis of marks obtained in the qualifying entrance 

examination  as per the policy of the State Government”. B.Ed. 

programme in Utter Pradesh is controlled and regulated by the State 

Higher Education Department, the State Universities to which these 

B.Ed. colleges are affiliated and by the central apex bodies like UGC 

and NCTE. The B.Ed. colleges in the state follow the curriculum 

designed and approved by the state universities concerned. 

However, there is no uniformity in course content and different 

universities follow different B.Ed. syllabi. The faculty qualifications 

are PG along with B.Ed./M.Ed. (55% marks) and NET/SLET/Ph.D. 

(Education) Under UGC standard 2009.  

 From organizational structure point of view the colleges 

running B.Ed. programme may be grouped into three categories i.e. 

Government College/Department, Aided College/Department & 

Self Finance College/Department. In all there are 11 State 

Universities in U.P. named  MJPRU BAREILLY, DBRAU AGRA, 

LUCKNOW UNIVERSITY,DRMLAU FAIZABAD, CCSU MEERUT, 

BU JHANSI, MGKV VARANSHI, SNSU VARANSHI, VBSPU 

JAUNPUR, DDUGU GORAKHPUR, CSMU KANPUR and some 

other Deemed and Private Universities, all of these are running 

Teacher Education programme. 

 

DISTANCE EDUCATION PROGRAMME 

It is worth mentoring that keeping the view the huge demand of 

B.Ed. programme, initiatives have also been taken to run this 

programme in distance education systems also, Rajrshi Tandon 

Open University, Allahabad conducts distance mode B.Ed course. 

At all India level IGNOU also conducts B.Ed. programme through 

its Study Centers established at various places in the state.   
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Annexure-2 
 

Pandit Laxmi Narayan Memorial Mahavidyalaya  
Gharbara(Tappal) 

 
B.Ed.  

Session (2013 – 2014) 
 

ACADEMIC ACTIVITIES  
 

 Weeks Date of activity Activity 
1 15/07/2013-

20/07/2013 
15/07/2013-
20/07/2013 

Admission for session 2013-
2014 

2 22/07/2013-
27/07/2013 

 
27/07/2013(Saturday) 

Orientation  Programme 
Mehndi (Work Experience) 

3 29/07/2013-
03/08/2013 

29/07/2013-
03/08/2013 

Common Remedial 
Programme 

4 05/08/2013-
10/08/2013 

 
 
 

10/08/2013 

Common Remedial 
Programme  

Non Fire Food Making 
(Work Experience) 

 15/08/2013 15/08/2013 Independence day 
Celebration  

5 12/08/2013-
17/08/2013 

 
17/08/2013(Saturday) 

 
Rakhi Making activity 

6 19/08/2013-
24/08/2013 

 
24/08/2013 

Debate (Co-curricular 
Activity) 

7 26/08/2013-
31/08/2013 

26/08/2013- Unit – I Test (Paper I) 
 

  27/08/2013- Unit – I Test (Paper II) 
  29/08/2013- Unit – I Test (Paper III) 
  30/08/2013- Unit – I Test (Paper IV) 
  31/08/2013- Unit – I Test (Paper V) 
8 02/09/2013-

07/09/2013 
05/09/2013 Teachers’day celebration 

9 09/09/2013-
14/09/2013 

 
14/09/2013(Saturday) 

 
Non Fire Food Preparation 

10 16/09/2013-   
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21/09/2013 21/09/2013 Essay Writing (C.C.A.) 
 

11 23/09/2013-
28/09/2013 

28/09/2013(Saturday) WorkShop on Teaching-Aid 
Preparation 

12 30/09/2013-
05/10/2013 

01/09/2013 
 

05/10/2013 

Teaching aid exhibition 
(Work Experience) 

Seminar I (Paper IV) 
07/10/2013 Seminar I (Paper I) 

13 07/10/2013-
12/10/2013 

08/10/2013 Seminar I (Paper V) 
09/10/2013 Seminar I (Paper III) 
10/10/2013 Seminar I (Paper II) 

14 14/10/2013-
19/10/2013 

14/10/2013 Best in Waste  

  15/10/2013 Workshop (linear 
Programming) 

  17/10/2013 Workshop (Branching 
Programming) 

  19/10/2013 Workshop (Mathetics 
Programming) 

15 21/10/2013-
26/10/2013 

21/10/2013 
22/10/2013-
25/10/2013 

 
26/10/2013 

First Aid box Preparation  
 

Library Science Training  
 
Deep Decoration & Candles 

preparation  
16 28/10/2013-

02/11/2013 
28/10/2013 Unit II Test (Paper I) 
29/10/2013 Unit II Test (Paper II) 
30/10/2013 Unit II Test (Paper III) 
31/10/2013 Unit II Test (Paper IV) 
01/11/2013 Unit II Test (Paper V) 

17 11/11/2013-
16/11/2013 

11/11/2013 Guest Lecture 

  12/11/2013  
Preparation of Chart & 

Model  
18 18/11/2013-

23/11/2013 
 Computer Science Training 

19 25/11/2013-  Orientation Programme 
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30/11/2013 (Micro teaching) 
20 02/12/2013-

07/12/2013 
02/12/2013-
03/12/2013 

Preparation of Micro Plan 

  04/12/2013 Workshop – Transparency 
Preparation 

  05/12/2013 Workshop – O.H.P. 
Presentation  

  06/12/2013-
07/12/2013 

Micro teaching 

    
21 09/12/2013-

14/12/2013 
 Micro Teaching 

22 16/12/2013-
21/12/2013 

16/12/2013-
19/12/2013 

Micro Teaching 

21/12/2013 Unit III (Paper I) 
23 23/12/2013-

24/12/2013 
23/12/2013 Unit III (Paper II) 
24/12/2013 Unit III (Paper III) 

24 02/01/2014-
04/01/2014 

02/01/2014 Unit III (Paper IV) 
03/01/2014 Unit III (Paper V) 
04/01/2014  

  
25 06/01/2014-

11/01/2014 
11/01/2014 Work shop on 

Communication Skill 
26 13/01/2014-

18/01/2014 
15/01/2014 
18/01/2014 

Action Research  
Guest Lecture 

27 20/01/2014-
25/01/2014 

20/01/2014-
25/01/2014 
20/01/2014 

Psychological Test  
Debate & Singing 

Competition 
26/01/2014  Republic Day Celebration 

 
28 27/01/2014-

01/02/2014 
27/01/2014-
01/02/2014 

Unit IV Test (Paper I ) 

27/01/2014 Unit IV Test (Paper II ) 
28/01/2014 Unit IV Test (Paper III ) 
29/01/2014 Unit IV Test (Paper IV ) 
30/01/2014 Unit IV Test (Paper V ) 
31/01/2014 Workshop on objective 
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writing  
01/02/2014 Preparation of Macro Plan 

29 03/02/2014-
08/02/2014 

  
Macro Teaching 

30 10/02/2014-
15/02/2014 

 Macro Teaching 

31 17/02/2014-
22/02/2014 

 Macro Teaching 

32 24/02/2014-
01/03/2014 

 
28/02/2014 

Macro Teaching  
National Science Day 

Celebration 
33 03/03/2014-

08/03/2014 
 Macro Teaching 

First Aid box Preparation 
34 03/03/2014-

08/03/2014 
 Scout – Guiding Camp 

35 10/03/2014-
15/03/2014 

 Simulated Teaching  

36 20/03/2014-
22/03/2014 

20/03/2014 Internal Examination (Paper 
I) 

  21/03/2014 Internal Examination (Paper 
II) 

  22/03/2014 Internal Examination (Paper 
III) 

37 24/03/2014-
29/03/2014 

24/03/2014 Internal Examination (Paper 
IV) 

  25/03/2014 Internal Examination (Paper 
V) 

  26/03/2014 Internal Examination (Paper 
VI) 

38 31/03/2014-
05/04/2014 

 Declaration of Internal 
Examination Result 
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                                                                                                                                                                                        Annexure-3 

                Pandit Laxmi Narayan Memorial Mahavidyalaya,Gharbara(Tappal), Aligarh 
                                                Department of Teacher Education (B.Ed.) Session : 2013-14 

                                                                        Time Table 
   Period   
Day 

M
or

ni
ng

 P
ra

ye
r 

(8
.4

5 
am

 t
o 

9.
00

am
) 

I II III 

R
ec

es
s 

(1
1.

30
 a

m
 t

o 
11

.4
0a

m
) 

IV V VI VII 

9.00 am to 9.50 am 9.50 am to 10.40 am 
10.40 am to 11.30 

am 
11.40 am to 12.30 pm 12.30 pm to 1.20 pm 

1.20 to 
2.00 2.00 to 3.00 

  A B A B A B A B A B     

Monday 
Paper - II 
(Mr.VU) 

Paper - I     
(Ms HL) 

Paper -V 
(Ms HL) 

Paper - III 
(Mrs KG)  

Paper - I     
(Mrs 
ND) 

Paper -V 
(Mrs 
Madhu) 

Paper - 
IV 
(MrSPS) 

Paper - II 
(Mr.VU) 

Paper - III 
(Mrs KG)  

Paper - 
IV 
(MrSPS) 

Hindi, 
English, 
Science 

Co-curricular 
Activity 
/Remedial 
Teaching 

Tuesday 
Paper - II 
(Mr.VU) 

Paper - I     
(Ms HL) 

Paper -V 
(Ms HL) 

Paper - III 
(Mrs KG) 

Paper - I     
(Mrs 
ND) 

Paper -V 
(Mrs 
Madhu) 

Paper - 
IV 
(MrSPS) 

Paper - II 
(Mr.VU) 

Paper - III 
(Mrs KG) 

Paper - 
IV 
(MrSPS) 

Hindi, 
English, 
Science 

Co-curricular 
Activity 
/Remedial 
Teaching. 

Wednesday 
Paper - II 
(Mr.VU) 

Paper - I     
(Ms HL) 

Paper -V 
(Mrs 
Madhu) 

Paper - III 
(Mrs KG) 

Paper - I     
(Mrs 
ND) 

Paper -V 
(Mrs 
Madhu) 

Paper - 
IV 
(MrSPS) 

Paper - II 
(Mr.VU) 

Paper - III 
(Mrs KG) 

Paper - 
IV 
(MrSPS) 

Hindi, 
English, 
Science 

Co-curricular 
Activity 
/Remedial 
Teaching 

Thursday 
Paper - II 
(Mr.VS) 

Paper - I     
(Mrs ND) 

Paper -V 
(Mrs 
Madhu) 

Paper - III 
(Mrs KG) 

Paper - I     
(Ms HL) 

Paper -V 
(Mrs 
Madhu) 

Paper - 
IV 
(MrSPS) 

Paper - II 
(Mr.VS) 

Paper - III 
(Mrs KG) 

Paper - 
IV 
(MrSPS) 

Biology, 
Math, 
Social 
Studies 

Co-curricular 
Activity 
/Remedial 
Teaching. 

Friday 
Paper - II 
(Mr.VS) 

Paper - I     
(Mrs ND) 

Paper -V 
(Mrs 
Madhu) 

Paper - III 
(Dr.AKS) 

Paper - I     
(Ms HL) 

Paper -V 
(Mr.VS) 

Paper - 
IV (Mrs 
KG) 

Paper - II 
(Mr.VS) 

Paper - III 
(Dr.AKS) 

Paper - 
IV 
(Mr.VU) 

Biology, 
Math, 
Social 
Studies 

Co-curricular 
Activity 
/Remedial 
Teaching. 

Saturday 
Paper - II 
(Mr.VS) 

Paper - I     
(Mrs ND) 

Paper -V 
(Mrs 
Madhu) 

Paper - III 
(Mrs KG) 

Paper - I     
(Ms HL) 

Paper -V 
(Mr.VS) 

Paper - 
IV (Mrs 
KG) 

Paper - II 
(Mr.VS) 

Paper - III 
(Mrs KG) 

Paper - 
IV 
(Mr.VU) 

Biology, 
Math, 
Social 
Studies 

Co-curricular 
Activity 
/Remedial 
Teaching 

  

Compulsory Papers : 
          Paper-I : Philosophical & Sociological Basis of Education 

       Paper-II : Indian Education & its Problems 
       Paper-III : Educational Psychology & Measurement 

      Paper-IV : School Administration & Health Education 
Paper-V : Educational Technology 
Paper-VI & VII : Methodology (Science, Biology, Maths, English, Hindi, S.St.,)                                                                     Principal 
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Annexure-4 

 

DR. B.R. AMBEDKAR UNIVERSITY, AGRA 
 

Syllabus B.Ed. 
 

Paper I : Philosophical and Sociological Foundations of  

  Education. 

Unit I - Education and its Aims : (a) Nature of Education, (b) Bases of 

Education (Individual and Society), (c) Function of Education,       

(d) Relationship between Education and Philosophy. 

Unit II - Aims, Curriculum & Methodology of Teaching According to :    

(a) Nyaya, (b) Sankhya, (c) Yog and (d) Vedant Darshan.  

Unit III -  Aims, Curriculum & Methodology of Teaching According to :  

(a) Naturalism, (b) Pragmatism, (c) Idealism (d) Realism. 

Unit IV - Indian Social System and Education : (a) Nature and 

characteristics of the Indian Society, Social Change, Social Mobility 

and its impact on the Education, (b) Factors leading to the 

socialization of a child (c) Agencies of Socialization : (i) Home, (ii) 

School, (iii) Society, (d) Education as a tool of Economic 

Development. 

Unit V -  Value Education and Thinkers : (a) Meaning and need of value 

education, (b) Ways of inculcating values among students. (c) Role 

of home, school and society in the development of values, (d) 

Educational contribution of – Mahatma Gandhi, Vivekanand, Shri 

Aurobindo and Montessori.  
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Paper II – Indian Education and Its Problems 

 

Unit I - Education in India during : (a) Vedic and Buddhist Period, (b) 

Medieval Period, (c) Modern Period (Pre and Post Independence 

with special reference to National Education Moment.  

Unit II -  Stages of Education and Their Problems :   

  (a) Elementary Education (Pre-Primary and Primary Education) 

  (b) Secondary Education 

 (c) Higher Education.  

Unit III -  Emerging Educational Areas : 

 (a) National Adult Education Programme  

 (b) Continuing Education -  Meaning and Method 

 (c)  Distance Education.  

Unit IV -  Teacher Education : (a) Organizational Set Up of Teacher 

Education in India its problems (Pre-Service & In-service), (b) 

Qualitative improvement in Teacher Education recommended by 

various Indian Commission,  (c) New trends in Teacher Education 

and Role of N.C.T.E.  

Unit V - Special Problems of Education : (a) Equality of Educational 

Opportunity, (b) National Integration. (c) Population Education, (d) 

Environmental Education, (e) Language Problems.   

 

Paper III – Educational Psychology and Measurement 

Unit I - Educational Psychology and Development : (a) Nature and scope of 

educational psychology, (b) Development Process – Physical, 

mental , social and emotional with reference to adolescent stage, (c) 

Education for Exceptional Children.  
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Unit II -  Learning  :  (a) Nature, process and factors influencing learning, 

(b) Memory and forgetting , Transfer of Learning and factors 

affecting them, theories of learning (Thorndike, Pavlov and 

Skinner), (c) Motivation, its nature and educational implications.  

Unit III -  Concept of Educational Measurement and Evaluation :              

(a) Meaning of Educational Measurement and evaluation, (b) 

instructional objectives , their importance and formulation with 

special reference to Bloom’s Taxonomy, (c) Construction and 

standardization of an Achievement Test, Diagnostic Test and 

Remedial Measures, (e) Action Research.  

Unit IV - Measurement of Personality and Intelligence : (a) Concept of 

personality and its measurement with special reference to 

Projective Techniques, (b) Concept of Intelligence and its 

Measurement (Verbal, nonverbal and performance test),                 

(c) Concept of Creativity & its Measurement.  

Unit V - Statistics : Educational Applications and Interpretations of the 

results : (a) Measures of Central Tendency, Mean, Median and 

Mode, their calculations and uses. (b) Measures of variability – 

Range, Quartile deviation, Mean deviation and standard – 

deviation- their calculation and uses. (c) Correlation and its uses, 

calculation only by ranks difference method, Uses of graphs 

(Histogram, Frequency Polygon and ogives.)  

 

Paper IV – School Administration and Health Education 

Unit I - Administration and supervision : (a) Educational and 

administrative set up at : (i) Centre, (ii) State U.P.) (iii) Distt. (Local) 

(b) Supervision of school.  
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Unit II - School climate and Guidance :  (a) Leadership, role of the 

Educational administrator (Teacher and the Principal), (b) School 

discipline, (c) Need of a Guidance ad Counseling programme in 

School .  

Unit III - Internal Functions and Programmes  : (a) School activities 

(Curricular and co-curricular) time table,  (b) School and 

Community : (i) Parent – Teacher Association, (ii) Construction (iii) 

Library, Museum, Workshop and Laboratories, (c) Maintenance of 

school records (Diaries, attendance registers, cumulative records).,  

Unit IV - Health Education : (a) Characteristics of good health, (b) 

Common ailments of eye and ear, (c) Mental and Physical Health of 

the learner with special reference to balanced diet in Indian 

condition yogic exercises and postures.  

Unit V - Health and Environment  : (a) Concept of sanitation with special 

reference to school campus, class room, laboratory, lavatory and 

play grounds,  (b) Health service in school (Medical check-up, 

Follow–up programme), (c) First aid. 

 

Paper V – Educational Technology 

Unit I - Meaning Nature and Scope of Educational Technology : (a) 

Definition and objectives of Educational Technology, (b) Various 

forms of Educational Technology : (i) Teaching Technology, (ii) 

Instructional Technology, (iii) Behavior Technology, (iv) 

Instructional Design Technology, (c) Scope of Educational 

Technology.  

Unit II -  Instructional Strategies in Educational Technology :  (a) 

Programmed Learning : (i) Linear (ii) Branching (iii) Mathetics (b) 

Micro Teaching (c) Computer Assisted Learning. 
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Unit III -  Mass Media approach in Educational Technology :                     

(a) Knowledge of software, (b) Knowledge of hardware like slider, 

projector, film, strips, tape recorder C.C.TV., T.V., Radio, overhead 

projector, computers. New Technologies like e-mail, internet, V.CD. 

Tele & Video conferencing etc., (c) Use of mass media in class 

rooms.  

Unit IV -  Meaning and concept of the following Models of Teaching :      

(a) Advanced organizer model of Ausubel, (b) Inquiry Training 

Model of Suchman, (c) Mastery Learning Model of Bloom.  

Unit V -  Resource centers of Educational Technology  : (a) Meaning and 

organization of Resource Centers (b) Functions of Resource 

Centers, (c) Role of C.I.E.T., E.T., Cells and D.I.E.T. 
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MASTER PLAN OF INSTITUTION 
Annexure-5 
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Annexure-6 
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Annexure-7 
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Annexure-8 
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Annexure-9 
 

PANDIT LAXMI NARAYAN MEMORIAL MAHAVIDYALAYA GHARBARA 
DR.B.R.A.UNIVERSITY AGRA 

RESULT SESSION 2012-13 
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Annexure-10 
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